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Capitol Hill Support For Right to Work Growing

More Senators, Representattves Cosponsor Compulsory—Dues Repeal

Over the past few months, the
National Right to Work Committee
has been deploying its mail, e-mail
and telecommunications operations
to mobilize citizens across the nation
in support of legislation that would
repeal all provisions in federal labor
law authorizing forced union dues
and fees.

In response to the Committee's
mobilization, Right to Work
supporters nationwide have signed and
returned roughly 1.75 million petitions
in support of federal forced-dues repeal
since the beginning of this year.

Thousands and thousands of
freedom-loving citizens have also
written or phoned their elected officials
asking them to support Right to Work.

At the same time, legislative staffers
based at Committee headquarters in
Springfield, Va., have reinforced the
message from grass-roots Right to
Work supporters during visit after visit
to U.S. Senate and House offices on
Capitol Hill.

In the final weeks of 2011, the
Committee lobbying program is
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beginning to pay off. -

. Committee President Mark Mix (left) DeMint some of the 1.75 million
S.504 and H.R.2040 Wouldn't personally delivers to S.504 lead  petitions pro-Right to Work citizens
Add a Single Word to sponsors Rand Paul (center) and Jim  have signed in support of this legislation.
Federal Labor Law

As this Newsletter edition goes to
press, 21 senators are sponsors of their
chamber's version of forced-dues
repeal, formally known as the National
Right to Work Act (S.504). S.504 was
introduced in March by GOP Sens. Jim
DeMint (S.C.) and Rand Paul (Ky.).

On the other side of Capitol Hill, 72
congressmen and women are Sponsors
of S.504's House counterpart,
H.R.2040, which was introduced in

May by Right to Work supporter Steve
King (R-Iowa).

"Today roughly six-and-a-half
million private-sector employees across
America are forced by law to pay dues
or fees to a union, like it or not. If they
refuse, they can be summarily fired,"
noted Committee President Mark Mix.

"And when it comes to private-
sector forced unionism, Congress is
the culprit. With just a handful of
exceptions such as the farm sector,

it's Congress that spawned this
injustice in private-sector labor-
management relations. Therefore,
Congress should be responsible for
remedying the injustice.

"S.504 and H.R.2040 would repeal
all provisions in the National Labor
Relations Act [NLRA] and the Railway
Labor Act [RLA] that authorize
compulsory union dues and fee

See Salt in a Wound page 2



Compulsory Dues: Salt in a Wound
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payments as a condition of
employment. These identical measures
wouldn't add a single word to federal
labor law.

"The principle behind S.504 and
H.R.2040 is that Congress should not
empower a labor union or any other
private organization to extort financial
support from people who don't want to
be members."

Conscientious, Talented
Employees Usually Hurt by
Union Monopoly Bargaining

"The fact is, conscientious and
talented employees are often
economically harmed when they are
forced, by government policy, to accept
an unwanted union as their 'exclusive'
bargaining agent on matters
concerning their pay, benefits, and
working conditions," Mr. Mix added.

"Harvard economist Richard
Freeman, arguably the leading
academic apologist for forced unionism
in the U.S,, has actually paid tribute to
union bosses' remarkable success in
'removing performance judgments as a
factor in determining individual
workers' pay.'

"And when unionized employees
who would surely get paid more if their
employer could take their performance
into account are forced to pay dues or
fees to the very union bosses who
prevent their employer from doing so --
that's like pouring salt in a wound."

Compulsory Unionism an
'Economic Albatross'
For Entire Country

"Compulsory unionism is wrong,
plain and simple," Mr. Mix affirmed.
"It is also an economic albatross for
many states and for America as a whole
as our economy struggles to recover
from the worst recession in decades.

"Congress can't afford to ignore the
fact that forced unionism hinders
economic growth. Disparate trends in
employee compensation, that is,
wages, salaries, bonuses and benefits,
illustrate well the Right to Work
growth advantage.

"From 2000 to 2010, the inflation-
adjusted outlays of private-sector
businesses for employee compensation
increased by an average of 11.3% in the
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22 Right to Work states. That increase
is nearly 17 times as great as the 28
forced-unionism states' combined 0.7%
rise over the same period.

"Private employees in 20 of the 22
Right to Work states experienced 2000-
2010 compensation growth greater than
the national average. Thirteen of the 14
states with the lowest compensation
growth lack a Right to Work law."

And faster growth constitutes only
part of Right to Work states' edge, Mr.
Mix observed.

"Adjusting for regional differences in
living costs with the help of indices
created by the nonpartisan Missouri
Economic Research and Information
Center (MERIC), in 2010 the average
per capita disposable income in Right to
Work states was $35,643," said Mr. Mix.

"That's nearly $1900 more than the
average for forced-unionism states.

"But even states that already have
Right to Work laws, and so prevent
employees and businesses from being
directly hit by forced unionism, suffer a
lot of collateral damage.

"Countless Right to Work state-
based businesses have major
out-of-state suppliers and customers
that are hamstrung by compulsory
unionism. Such businesses would

clearly share the benefits if their
partners were freed from the burden of
compulsory unionism."

In the months ahead, Mr. Mix and
other Right to Work leaders will
continue recruiting additional sponsors
for S.504 and H.R.2040.

Votes Would Draw Bright
Lines Between Right to Work
Allies and Big Labor Stooges

The Committee is also mobilizing
supporters nationwide to contact
House Speaker John Boehner (R-Ohio)
and ask him to keep his 2010 campaign
promise to allow a recorded floor vote
on forced-dues repeal.

"Recorded votes in the House
and, ultimately, the Senate as well
will advance the Right to Work
cause even if Big Labor rounds up
enough pro-forced unionism and
union boss-appeasing politicians to
prevent the legislation from passing
either chamber of Congress," Mr.
Mix explained.

"That's because recorded votes
will make it clear exactly which
politicians support employees'
personal freedom of choice, and
which are Big Labor stooges.

"And poll after poll shows nearly
80% of Americans who regularly
vote in federal elections support
Right to Work." &

People Vote With Their Feet: Right-To-Work States Gain Representation

Re-Apportionment of U.5. House of Representatives

M Forced-Unionism States

1580-1990

M 22 Right-To-Work States

1990-2000

2000-2010

Source: BLS/ US Censn

There has long been a huge net
migration of young adults, children, and
other Americans out of forced-unionism

states. The 22 current Right to Work
states have thus gained 25 U.S. House
seats since 1990.
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Obama Bureaucrats Bolster Monopolistic Unionism
Labor Board Chipping Away at 'Choice to Remain Unrepresented'

In his writings for academic and
"labor studies" journals over the years,
union lawyer Craig Becker has
repeatedly bemoaned the fact that U.S.
labor law "does not," as he once bluntly
explained, "require employees in a
plant to select a bargaining agent, if
they do not want to."

Employees' only choice, Mr. Becker
has suggested time and again, should
be over which set of union officials get
"exclusive" (monopoly) bargaining
power to negotiate their wages,
benefits, and work rules.

Thanks to President Barack Obama,
Mr. Becker is in a position as 2011
winds down to begin implementing his
extremist vision of what federal labor
policy should be.

In March 2010, Mr. Obama did the
bidding of the union hierarchy by
"recess" appointing Mr. Becker to the
powerful National Labor Relations
Board (NLRB).

Mr. Becker and Chairman Mark
Pearce, another ex-union lawyer
installed on the NLRB by Mr. Obama,
now constitute a radical Big Labor
majority on a rump, three-member
NLRB. (Two of the board's five seats
are currently vacant.)

And late this November Mr. Pearce
and Mr. Becker okayed changes to the
current procedures for NLRB
certification of unions that will, in
practice, significantly undermine
workers' right to choose against
monopolistic union representation.

The Obama NLRB originally
planned to go even further to gut
workers' "choice to remain
unrepresented" -- a choice Mr. Becker
has indicated he doesn't think should
be legally protected at all. But intense
public opposition, mobilized by the
National Right to Work Committee
and other allied groups, evidently
influenced the NLRB to temper its
haste somewhat.

Employers May Soon Be Forced
To Hand Employee Phone Numbers,
E-Mail Addresses to Union Dons

The revised proposal advanced by
the Pearce-Becker team over the
vigorous opposition of the third NLRB
member, Brian Hayes, would sharply
reduce the current median time frame
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Craig Becker has publicly lamented the
fact that U.S. labor law does not
"mandate" union monopoly bargaining.

of 38 days between the filing of a
union "representation petition" and the
conduct of a union election.

The effect of such a change, as
former NLRB member and Right to
Work supporter Peter Kirsanow has put
it, will be to "utterly and completely
deprive employers of the ability to
communicate vital information to their
employees regarding their rights and the
effects of unionization."

Of course, once employers are
denied enough time to make their case,
employees will ipso facto be denied the
opportunity to hear both sides of the
story before voting on unionization.

"Apologists for President Obama's
NLRB brazenly claim that the

CREDIT: WWW.UNCOVERAGE.NET

'ambush' election scheme it is now
implementing step by step represents
only a few modest changes to current
practice," noted Committee President
Mark Mix.

"But this is nothing other than an
underhanded means of realizing the
very objective Craig Becker lauded in
his published writings before his NLRB
appointment: Workers' 'choice to
remain unrepresented' would be
rendered almost meaningless.

"And the 'ambush' elections just
rubber-stamped by the NLRB are only the
beginning. The NLRB is still considering
a host of other harmful proposals.

"These include new rules mandating
that the employer hand over employee
phone numbers and e-mail addresses to
union organizers at the outset of each
'ambush’ election campaign."

Committee Will Consider 'All
Appropriate Means' to Protect
Independent Employees

Mr. Mix vowed that the Committee
would consider "all appropriate means"
to protect independent employees from
the Obama NLRB.

"Unfortunately, as long as Barack
Obama remains President and retains
his veto power, it will be difficult to rein
in the NLRB," he acknowledged.

"But at the very least, Right to Work
supporters on Capitol Hill can and
must prevent Mr. Obama from placing
another union stooge on the NLRB to
replace Mr. Becker once his 'recess'
appointment ends this winter." &
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United Way Chief: 'Please Support Your AFL-CIO'
Brian Gallagher Prods Charity Workers to Assist Union Lobbyists

For nearly four decades, the National
Right to Work Committee has been
warning charitable donors that the
United Way of America (UWA) was
diverting millions of their dollars to
AFL-CIO union-boss slush funds.

Now such abuses of charitable
donations appear to be worse than ever
at the United Way Worldwide (UWW),
the successor group that came into
being in 2009 when the UWA merged
with the United Way International.

Documents made publicly available
by the UWW and AFL-CIO aftiliates
indicate that today local United Ways
bloat their payrolls by employing more
than 160 full-time union operatives,
known as "AFL-CIO community
service liaisons," across the country.

And the UWW also openly
acknowledges using donors' money to
recruit, "train and help place members
of organized labor on the decision-
making bodies of health and
human-service organizations."

Moreover, the UWW and many of
its affiliates have long operated and
continue to operate under "memoranda
of understanding" with the AFL-CIO
in which they agree to discriminate
against goods, services and suppliers
that don't wear the union label.

Many United Way Donors Have
Resisted Discriminatory
United Way Policies

In 1974, the Committee exposed the
discriminatory "Cooperative
Memorandum of Understanding
Between the United Way and the AFL-
CIO" that was then in effect.

Many United Way donors were
outraged that contributions intended to
aid worthy civic and charitable causes
were instead going to enrich Big Labor.
They put enormous pressure on the
UWA to change its policies.

Unfortunately, only cosmetic
changes ensued, and the AFL-CIO
hierarchy and the UWW remain "close
partners," as UWW President Brian
Gallagher unabashedly put it in a letter
this fall distributed to leaders of United
Way locals nationwide.

"Any charity has a duty to its
donors to get the best price it can on
goods and services that meet its needs,
without imposing unneeded and
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discriminatory conditions on
suppliers," said Committee Vice
President Mary King.

"The UWW policy, however, tilts the
scales against goods and services
produced by the vast majority of
private-sector workers, who neither
belong nor wish to belong to a union.

"The UWW is letting AFL-CIO
bosses use contributions intended to
help the less fortunate for union-
machine organizing."

On November 13, Mr. Gallagher
brought the decades-old "partnership"
between his group and top union
bosses to a whole new level when he
sent out a nationwide letter to United
Way local staff urging them to team up
with union officials in their area as they
lobby for the AFL-CIO's so-called
"jobs agenda."

Brian Gallagher: UWW),
AFL-CIO Elite Are "Working
Towards the Same Goal'

"Please support your AFL-CIO,"
wrote Mr. Gallagher, as it seeks to ram
through the U.S. Senate and House a
package of so-called "stimulus"
legislation that is eerily similar to the
failed "American Recovery and
Reinvestment Act" (ARRA) rubber-
stamped by Congress and signed by
President Barack Obama in 2009.

United Way Worldwide President Brian
Gallagher thinks it's a good idea for
United Way locals to divert charitable

As many Newsletter readers know,
after ARRA became law, it bilked
taxpayers out of hundreds of billions
of dollars to ensure that bloated,
unionized government payrolls stayed
bloated, but furnished no detectable net
benefit for America's private sector.

In his letter, Mr. Gallagher explained
his exhortation that UWW staff should
help union lobbyists foist another round
of massively expensive and futile
"stimulus" on America: The UWW and
the AFL-CIO elite are "working
towards the same goal."

Your Letter to UWW Needed

Ms. King commented: "Sadly, despite
the National Right to Work
Committee's persistent efforts over the
years to put a spotlight on unfortunate
'sweetheart' deals between United Way
executives and union kingpins, many
well-intentioned charitable donors
clearly remain unaware of the problem."

She vowed that the Committee
would continue to work to inform more
and more pro-Right to Work charitable
donors about Big Labor infiltration of
the UWW and many of its locals.

Ms. King also encouraged members
to write Mr. Gallagher and urge him to
change course. He can be reached at
United Way Worldwide, 701 N. Fairfax
St., Alexandria, Va. 22314. &

donors' money into Big Labor's lobbying
campaign for another round of federal
"stimulus" spending.
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Lafe Solomon 'Did What IAM Bosses Told Him To'
E-mails Reveal Why Top NLRB Lawyer 'Screwed up the U.S. Economy'

This April 20, Acting National Labor
Relations Board (NLRB) General
Counsel Lafe Solomon ignited a public-
policy firestorm by filing a complaint
against Boeing for initiating a second
Dreamliner 787 aircraft production line
in Right to Work South Carolina.

In several public statements, Boeing
executives had made no bones about the
fact that their decision to expand in a
Right to Work state was prompted
largely by their desire to avoid or at least
mitigate multi-billion-dollar revenue
losses stemming from disruptive strikes.

Agreeing with International
Association of Machinists (IAM/AFL-
CIO) union kingpins who had
repeatedly ordered employees at
Boeing's west coast facilities out on
strike, Mr. Solomon claimed these
statements showed Boeing was
motivated by "anti-union animus."
Consequently, the South Carolina
expansion was illegal, declared Mr.
Solomon.

Mr. Solomon's complaint asked an
NLRB administrative law judge to stop
Boeing's South Carolina production.

Former Clinton-Appointed
NLRB Chairman: Boeing
Complaint Didn't '"Make Sense'

Lafe Solomon was installed by
President Barack Obama, without the
U.S. Senate's advice or consent, as the
NLRB's top lawyer in 2010. From the
beginning, Mr. Solomon's case against
Boeing was highly controversial.

In addition to the overwhelming
majority of Americans who support
the Right to Work principle, even some
well-informed apologists for
compulsory unionism openly doubted
whether Mr. Solomon really
understands federal labor law.

For example, William Gould, the ex-
union lawyer who was the Bill
Clinton-appointed chairman of the
NLRB from 1994 to 1998, summed up
the case against Boeing this way:

"The general counsel is trying to equate
an employer's concern with strikes that
disrupt production and make it difficult to
make deadlines -- he's trying to equate
that with hostility toward trade unionism.
I don't think that makes sense."

In response to such criticism, Mr.
Solomon protested that, as he saw it,
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Internal NLRB e-mails show Lafe
Solomon (left) was disinclined this March
to target Boeing for expanding
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production in Right to Work South
Carolina. Then IAM union chiefs, led by
Tom Buffenbarger, apparently got to him.

the evidence Boeing had violated the
law was clear-cut. "I feel that I really
had no choice [but to file the
complaint]," he told a New York Times
reporter in late April.

Mr. Solomon appeared then to be
merely a tunnel-visioned supporter of
compulsory unionism. But now it
seems that, besides being an ideologue,
he is a fraud.

Mr. Solomon Made a Deal
With Boeing, Then Broke It

Internal NLRB documents obtained
by the educational group Judicial Watch
and made public in November show
that early this year Mr. Solomon told
Boeing he would not target the
company and its South Carolina
employees if executives made a multi-
year pledge not to lay off any unionized
employees working on the 787.

The NLRB's e-mail communications
also show that, just as Mr. Solomon
specified, Boeing quickly agreed not to
lay off any IAM-controlled employees
involved in Dreamliner production
prior to the expiration of its existing
contract with the IAM hierarchy.

But a few weeks later, Mr. Solomon
filed his complaint against Boeing
anyway, apparently because IAM
agents representing union international
President Tom Buffenbarger told him
they wanted to extract more from the
company than a no lay-off pledge.

"The record shows that, far from
believing he 'had' to file a case against
Boeing, as he claimed in public time and
again, as recently as this March Mr.
Solomon wasn't planning to file one,"
said Greg Mourad, vice president of the
National Right to Work Committee.

"And the obvious reason he finally
decided to go ahead with the case after
all wasn't any purported wrongdoing
by the company. Mr. Solomon did what
IAM bosses told him to."

Mr. Mourad continued: "National
Right to Work and other like-minded
groups quickly exposed the anti-
employee and anti-business essence of
the Boeing case to the American
people. Even Mr. Solomon himself, in
another internal NLRB e-mail
recently made public, came to quip
cynically that the case had 'screwed up
the U.S. economy.'

"Finally, in late November, IAM
chiefs, acting without the NLRB's
involvement, cut a deal with Boeing
and publicly indicated they wanted the
case to go away.

"Now that the IAM puppeteers are
finished, the NLRB action against
Boeing will likely soon end quietly.

"That's good news for Right to
Work supporters, but unfortunately the
fork-tongued Big Labor stooge who
brought the case remains entrenched as
the powerful NLRB's top lawyer. That
means the next attack on Right to
Work can't be far off" &
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College Graduates Flock to Right to Work States
States Seeking a 'Brain Gain' Should Bar Compulsory Union Dues

Federal data on the American
workforce and employment and
unemployment rates show that, even with
our country struggling through the most
severe recession in decades and a so-far
anemic recovery, employer demand for
college-educated employees has continued
to rise at a surprisingly rapid clip.

From 2000 to 2010, the total
population of the U.S., aged 25 and
over, grew by 12.1%, but the number of
people in that age bracket with at least
a bachelor's degree grew by 29.3%.

And in October 2011, according to the
U.S. Bureau of Labor Statistics, the labor
force participation rate for civilians aged
25 or older with one or more higher-
education degrees was 76.4% (not
seasonally adjusted), barely lower than it
was before the recession started.

That same month, the nationwide
unemployment rate for the pool of 47.3
million college-educated adults 25 or
over was just 4.2%, well under half the
average for the workforce as a whole.

The bottom-line significance of
these data is that employers across
the country typically have more
difficulty finding a qualified college-
educated person to fill a position

than a college-educated person has
finding a good job.

Of course, not everyone who holds a
bachelor's degree and is in the work
force is doing well economically. But
generally speaking there is still a
"seller's market" for college-educated
labor in America today.

Furthermore, many businesses that
sustain large numbers of jobs for people
with associate's degrees, high school
diplomas, or less education also require
a substantial number of college-
educated people to operate smoothly.

Therefore, the rate at which a state is
gaining college-educated people,
relative to the national average, is in
itself a good indication of how
successful the state is in creating and
retaining good jobs.

'Highly Educated Employees,
Like Other Employees, Benefit
From Right to Work Laws'

The nine states with the highest
percentage growth in their college-
educated adult populations over the past
decade (see the left column of the table
accompanying this article) are located in

Fastest-Growing States

Nevada®.......ccocoveercerriennn. 62.7%
U7 | e 47.5%
South Carolina®.........ccceeuen.e. 42.0%
North Carolina®.......ccccovuuaee. 40.9%
[daho* ..o, 40.4%
Arizona™.......ooceeeveeeeeeesrennne 39.8%
TeXas™ .. 37.1%
Florida® ......covveeereeeeecereeene. 37.0%
South Dakota*.........ccouuuneee. 36.8%

Growth in College-Educated
Adult Population, 2000-2010

Source: Bureau of the Census, U.S. Commerce Department

Slowest-Growing States

West Virginia ....c.coceeveervenvnen. 24.3%
New York .....ccoeeeevveececreeenee. 23.6%
Massachusetts..........c.coouu... 22.4%
Vermont ... 22.2%
Louisiana® ......ccoeveeecreeeencnne. 21.3%
0] 1T I 21.2%
Rhode Island.........ccccocuiuneee. 20.5%
ConnecticUt.....ccccveeveeverernnen. 19.7%
Michigan.......cccoeeeeueereeeerrnnne. 18.3%

Right to Work states are asterisked.

The nine states with the greatest 2000-
2010 gains in their college-educated
adult populations all protect the Right to
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Work. Of the nine states with the
smallest gains, only Hurricane Katrina-
devastated Louisiana does so.

the Southeastern, Southwestern, Plains,
and Rocky Mountains regions of
America. And they are culturally as well
as regionally diverse.

What these states have in common
is that they all have on the books
Right to Work laws that make it illegal
to force employees to join or pay dues
or fees to an unwanted union as a
condition of employment.

On the other hand, states without
Right to Work protections for
employees dominate the ranks of the
laggards in increasing their college-
educated populations (see the
accompanying table's right column).

Excluding the special case of
Louisiana, which lost large numbers of
college-educated and other residents
after being devastated by Hurricane
Katrina in 2005, all of the nine worst
performers were forced-dues states.

"The simple fact is, highly educated
employees, like other employees, benefit
from Right to Work laws," noted
Matthew Leen, vice president of the
National Right to Work Committee.

"Employees of all kinds prefer to
live in Right to Work states when they
can because living costs are lower and
real incomes are higher."

Policymakers Should
Pay Heed to Data

Mr. Leen elaborated:

"For example, a study by Dr. Barry
Poulson, past president of the North
American Economics and Finance
Association, found that the average
household income in Right to Work
states, adjusted for interstate
differences in cost of living, was more
than $4250 higher than the average in
forced-unionism states.

"The fact that real household
incomes have over the years repeatedly
been shown to be higher in Right to
Work states than in non-Right to Work
states is no coincidence.

"Where forced union dues are legal,
union bosses use their power to disrupt
labor markets, jack up costs, and
bankroll Tax & Spend, regulation-
happy state legislators and governors.

"The data clearly show forced-
unionism states secking a 'brain gain'
should pass Right to Work laws.
Policymakers should pay heed." &
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Union Propaganda Mangled Facts

Continued from page 8

elsewhere where politicians have
refused to take on government union
bosses' monopolistic special privileges,
Wisconsin cities, towns and counties
are not being required to resort to
massive layoffs to stay solvent.

Despite all the good news that has
emerged over the past few months, union
officials in Wisconsin and nationwide
remain as determined as ever to overturn
Act 10 and reinstate compulsory union
dues and fees for all types of state and
local public employees.

A Huge Setback For Ohio,
But a Pyrrhic Victory
For Union Officials

And in 2012 Big Labor intends to
continue pouring workers' dues money
into expensive recall election
campaigns as part of its ongoing
program to kill Act 10. First on the
new list of recall targets is Scott
Walker himself.

In November, Wisconsin union
bosses and their allied politicians
officially launched a two-month drive
to collect the roughly 540,000
signatures needed to force Mr. Walker
into a recall election next spring.
Several prominent state Democrats,
including Mr. Barrett, are openly
considering running against Mr.
Walker should the recall take place.

Meanwhile, in another Midwestern
state that was a 2011 battleground over
government forced unionism, taxpayers
have already lost.

This fall, union bosses from
across the country spent upwards of
$50 million to forestall enforcement
of an Ohio public-sector labor law
reform package enacted the same
month as the Badger State's and
similar in key regards.

Ohio's S.B.5 included provisions
protecting the Right to Work of all
categories of state and local employees,
including public-safety and
transportation workers. It also reduced
the scope of government union bosses'
monopoly-bargaining privileges in
several other ways.

Big Labor first stopped S.B.5 from
taking effect, and then dipped deep
into its forced dues-funded treasuries
to outspend proponents vastly and
kill the measure in the cradle. This
was a huge setback for Ohio -- and, at
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the same time, a pyrrhic victory for
union strategists.

The tactics to which Big Labor
resorted in Ohio have a strong potential
to backfire on the union brass in the
near future.

Major School, Public-Safety
Layoffs Appear Inevitable
In Buckeye State Next Year

The TV and radio ads with which
the union hierarchy flooded the Ohio
airwaves from September through early
November successfully diverted public
attention from what S.B.5 would
actually do.

"You would never have guessed it
from the Big Labor ads, but S.B.5
would not have reduced at all the
amount of money the state of Ohio
doles out to local schools and police
and fire departments," noted Mark
Mix, president of the National Right
to Work Committee.

"Had it gone into effect, however,
S.B.5 would have made it far less
difficult for local elected officials to
spend whatever money they did have at

their disposal prudently, so as to
provide taxpayers good services at a
reasonable cost.

"And it would have protected each
individual public servant's freedom to
join or not join a union.

"Now Big Labor has quashed this
reform, but clearly not convinced Ohio
voters their already high taxes should
be even higher. That means Ohio
localities, unlike Wisconsin localities,
will almost certainly have to resort to
mass layoffs over the next few months
to keep from going broke.

"If union chiefs' ongoing bid to
subject Scott Walker to a recall election
succeeds in Wisconsin, by the time he
has to face the voters next year he will
be able to point to a quite telling
contrast between the outlook in Ohio,
where Big Labor ultimately got its way
in 2011, and in his state, where it didn't.

"The contrast will not be helpful for
the union political operatives who are
seeking to punish Mr. Walker.

"And over time, residents of other
fiscally troubled government union
stronghold states will be able to see for
themselves who was telling the truth in
Ohio and Wisconsin, and act
accordingly. That's why, all in all, 2011
has been a hopeful year for America." &
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This fall, mendacious union propagandists
convinced all too many Ohio voters that
S.B.5, if upheld, would slash school and

public-safety budgets. Ironically, now that
S.B.5 is dead, the very layoffs voters
feared appear inevitable.
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All in All, 'a Hopeful Year For America'

Big Labor Bosses Fume as Benefits of Wisconsin Reform Spread

Early this year, Wisconsin Gov.
Scott Walker (R) infuriated the union
hierarchy, in his own state and
nationally, when he introduced
legislation (S.B.11) that would abolish
forced union dues for teachers and
many other public employees and also
sharply limit the scope of government
union monopoly bargaining.

In response, teacher union bosses in
Madison, Milwaukee, and other cities
called teachers out on illegal strikes so
they could stage angry protests at the
state capitol and at legislators' residences.

Government union militants issued
dozens of death threats against Mr.
Walker, members of his administration,
and their families. Fourteen Big Labor-
backed state senators, all Democrats,
temporarily fled the state to deny the
pro-S.B.11 Senate majority a quorum
to pass the bill.

In raucous demonstrations, union
bigwigs and their radical followers
actually suggested Mr. Walker's
support for public employees' Right to
Work made him similar to Mubarak,
Mussolini, Stalin, Hitler, or even Satan.

(This fall, national AFL-CIO
President Richard Trumka gave his
personal imprimatur to such ugly
vituperation when he likened the
Wisconsin governor to "Lucifer" in an
interview published in Esquire magazine.)

Thanks in part to public support
mobilized by the National Right to
Work Committee's e-mail and
telecommunications activities, pro-
Right to Work legislators were able to
withstand the Big Labor fury and send
S.B.11 to Gov. Walker's desk. On
March 11, he signed into law the
measure now known as Act 10.

Forced-Unionism Supporters
Pumped More Than $40 Million
Into 2011 'Recall' Elections

Act 10, formally known as the
Budget Repair Act of 2011, took
effect in June after fending off a
union boss-inspired legal challenge in
state court.

Act 10 now protects most public
employees from being fired for refusal
to bankroll an unwanted union, but
leaves untouched the forced-dues
privileges of most public safety and
transportation union bosses.
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Union-label Milwaukee Mayor Tom
Barrett (left) is a bitter political foe of

Wisconsin Gov. Scott Walker’s.

Nevertheless, Mr. Barrett admits the
governor’s Big Labor-detested Act 10 has
helped his city get control over its budget.

"Despite its unfortunate exclusions,
this law represents a step forward for
public employees' free choice," said
Committee President Mark Mix.

"Not surprisingly, union bigwigs are
out for revenge against Mr. Walker and
the legislators who helped pass the
Budget Repair Act."

As part of its ongoing campaign to
obtain vengeance and ultimately repeal
the Budget Repair Act, early this year
Big Labor launched petition campaigns
for "recall" elections of many Senate
supporters of the measure.

In August, special recall elections in
which pro-forced unionism candidates
challenged six pro-Right to Work
senators took place. Three union-label
Democrat senators who had opposed
Act 10, and temporarily fled the state
to stop it from passing, also faced recall
votes this summer.

Union bigwigs and their Democratic
allies pumped more than $40 million
into the nine state Senate races.

In the end, the unprecedentedly
expensive legislative recall push by Big
Labor enjoyed some success, as two of
the six pro-Act 10 senators went down
to defeat, while all three forced-

unionism senators held on to their
seats. However, the union political
machine fell short of capturing the
three seats it needed to relegate pro-Act
10 Senate Majority Leader Scott
Fitzgerald (Juneau) to minority status
and reassume control of the chamber.

Democratic Mayor: Under
Act 10, Milwaukee Will Save
'At Least $25 Million a Year'

And that same month, Milwaukee
Mayor Tom Barrett, Scott Walker's
Democratic opponent in 2010 and a
bitter foe of Act 10, publicly admitted
that, thanks to this very legislation, his
city would save "at least $25 million a
year -- and potentially as much as $36
million in 2012 ... ."

In addition to significantly reducing
the fiscal strain on local governments,
Act 10 has enabled Wisconsin to
eliminate, without increasing taxes, a
gaping state budget deficit that was
projected this February to reach $3.6
billion over two years.

Finally, unlike localities in a number
of other states in the Midwest and

See Union Propaganda page 7
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