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get their still-emerging "Plan B" 
through the Senate soon.

This summer, many top union 
bosses and S.560 principal sponsors 
Tom Harkin (D-Iowa) and Ted 
Kennedy (D-Mass.) have apparently 
concluded that, even with Al Franken's 
help, S.560 in its current form may be 
too difficult to get through the Senate.

The reason for the switch is simple: 
Grass-roots citizens, led by National 
Right to Work Committee members, 
have waged a very effective lobbying 
campaign against S.560/H.R.1409. 

Consequent ly,  a  number  o f 
nor mal ly  pro- forced  un ion i sm 
politicians in Washington, D.C., are 
backpedaling from their previous 
support for this legislation.

Even President Barack Obama, who 
voted for card-check forced-unionism 
legislation as a senator and personally 
has no problem with helping Big Labor 
avoid secret-ballot votes, has at least 

since the month he was inaugurated 
seen the need for a less obviously 
sinister "Plan B."

In a January interview with the 
Washington Post, Mr. Obama suggested 
there are more "elegant" (his precise 
word) means than mandatory card 
checks of expanding Big Labor's empire.

And he strongly implied he would 
prefer a measure more "elegant" than 
the Card-Check Forced-Unionism Bill 
that won majority support in both 
chambers of Congress in 2007.

Union Bosses Anticipate
Biggest Forced-Unionism 
Victory 'Since the Wagner Act'

This summer, Tom Harkin and his 
cohorts are following Barack Obama's 
advice, step by step.

New Forced-Unionism Expansion Bill Emerging
'Near Equivalent' of  S.560 May Land on Senate Floor in September 

On Tuesday, July 7, within hours 
after being sworn in as the newest U.S. 
senator, forced-unionism apologist Al 
Franken (D-Minn.) signed on for the 
first time as a cosponsor of a bill -- Big 
Labor's cynically mislabeled "Employee 
Free Choice Act" (S.560).

The undisguised aim of S.560 and its 
U.S. House companion, H.R.1409, is to 
help Big Labor force millions of 
additional workers, union members 
and nonmembers alike, to accept a 
union as their "exclusive" (monopoly) 
bargaining agent in their dealings with 
their employer.

A major provision in the legislation 
would accomplish this  goal  by 
effectively ending secret-ballot elections 
in union organizing campaigns.

This "card-check" provision is so 
flagrantly anti-worker and unpopular 
with the public that even some of Big 
Labor's normal allies on Capitol Hill 
have sought recently to distance 
themselves from it. 

AFL-CIO Czar John Sweeney: 
Al Franken Is 'a Great 
Addition to the Senate'

But Mr. Franken's arrival in the 
Senate could nevertheless pave the way 
for enactment of related legislation that 
is virtually as destructive of  the 
individual employee's freedom and as 
toxic for the national economy as S.560.

No wonder union czar John Sweeney, 
president of  the AFL-CIO union 
conglomerate, is extolling Mr. Franken 
as a "great addition to the Senate." 

Mr. Sweeney, who will be retiring 
next month, and his second-in-
command and heir apparent, Richard 
Trumka, are counting on Mr. Franken 
to give a major boost to their efforts to See Trojan Horse page 2 

Will Al Franken's (left) arrival in the 
Senate open the door for Trojan Horse 
legislation that wouldn't mandate "card 

checks," but would still  sharply increase 
the share of  workers who are under 
union monopoly control?
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On July 17, the New York Times 
reported that Mr. Harkin and a 
handful of  other pro-forced unionism 
senators with whom he has been 
holding private strategy meetings have 
agreed, along with top union bosses, to 
concoct a new Forced-Unionism 
Expansion Bill that does not directly 
attack the secret ballot.

Union strategists are reluctantly 
supportive of  the plan because they 
understand this  "Plan B"  wi l l 
accomplish the same pro-union 
monopoly objective as S.560 by 
rewriting workplace election rules to 
tilt them even more steeply in union 
organizers' favor.

And, as pro-forced unionism 
Atlantic magazine contributor Marc 
Ambinder reported the same day the 
Times story came out, union bosses 
anticipate that "the abandonment of 
the card check provision" will "smooth 
passage" for their power grab.

Furthermore, they are confident this 
power grab will in the end constitute 
"the biggest" addition to Organized 
Labor's legal special privileges "since 
the Wagner Act," the 1935 law that 
authorized forced union membership in 
the first place. 

Big Labor is now pushing for a 
September vote on "Plan B."

National Right to Work Committee 
President Mark Mix commented:

Trojan Horse Measure Looming
Continued from page 1

The unexamined, and false, premise 
of  both unabashed S.560 proponents 
like Mr. Harkin and waverers like Sen. 
Arlen Specter (D-Pa.) is that current 
federal policy doesn't do enough to 
help Big Labor acquire monopoly 
power to negotiate the terms of 
employment for all front-line workers 
at business after business.

"The fact is, government-authorized 
union monopoly bargaining always 
violates the freedom of  the individual 
employee and frequently cuts his or her 
pay," observed Mr. Mix.

Union Monopolists Prevent
Firms From Offering Workers
Incentives to Produce More

"Even Dr. Richard Freeman, one of 
the leading academic apologists for 
forced unionism and a favorite of  the 
AFL-CIO hierarchy, has openly 
conceded that union bosses almost 
always resist pay plans that take into 
account individual effort and/or 
ability," Mr. Mix continued.

"Consequently, contracts that union 
bosses wielding monopoly-bargaining 
power negotiate with employers 
routinely lower the earnings of  more 
productive workers, as Dr. Freeman 
has also acknowledged.

"At a time when the country is 
struggling to pull out of  a recession, 
Congress must not pass any legislation 
to promote union monopoly bargaining, 
which hurts businesses as well as the 
most talented, hard-working employees 
by denying them the opportunity to 
reward such employees appropriately.

"Naturally, firms that are unable to 
offer their front-l ine employees 
performance incentives find that fewer 
employees bother to perform well. The 
firms become less competitive, and all 
employees suffer the consequences.

"Enactment of  the Harkin 'Plan B' 
would surely mean millions more 
e m p l o y e e s  t r a p p e d  i n  t h i s 
counterproductive forced-unionism system.

"Another consequence will be 
millions of additional workers forced to 
pay union dues or fees just to keep their 
jobs. Much of this confiscated cash will 
be funneled by Big Labor into efforts to 
elect even more anti-Right to Work, Tax 
& Spend politicians to Congress.

"That's why Right to Work members 
and supporters are preparing for an all-
out battle to ensure that not just S.560 
and H.R.1409 themselves, but all phony 
card-check 'compromises,' are defeated 
in Congress this year and in 2010."

" A l t h o u g h  t h e  n ew  H a rk i n 
monopoly-bargaining legislation has 
yet to emerge and its exact provisions 
are thus unknown, it's already safe to 
say the bottom-line impact of  this 
Trojan Horse will be identical to that 
of S.560: more union monopoly power 
over workers, and more forced union 
dues extracted from workers.

"It's vital that Right to Work 
supporters everywhere, especially 
constituents of  key 'swing' senators, 
make it plain to their politicians now 
that this near equivalent to S.560 is just 
as unacceptable as S.560 itself."

Pro-Union Monopoly
Legislation Based
On a False Premise

Mr. Mix continued:
"This  month f reedom-loving 

Americans must keep turning up the 
pressure.

"Otherwise, union lobbyists may lose 
the battle over S.560/H.R.1409, but win 
the war by securing 60 Senate votes for 
legislation that is almost equally 
destructive of the individual employee's 
freedom and private enterprise.

"That would be enough votes to cut 
off  Right to Work debate in the Senate. 
After that, House passage and a 
presidential rubber-stamp would be 
sure things."

Even Dr. Richard Freeman, one of the 
leading academic apologists for union 
monopoly bargaining and forced 

unionism, has acknowledged that union 
contracts routinely lower the earnings of 
more productive workers.
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