Teacher Union Monopoly Bears Bitter Fruit

Indianapolis School Chief: Revoke Blg Labor's Special Privileges

Teacher union bosses in the Hoosier
State have received an extraordinary
amount of Indiana media coverage over
the past couple of months -- and not for
reasons that do them any credit.

In May, teachers, retired teachers,
and other taxpayers learned to their
dismay that the insurance trust fund
overseen by top officers of the Indiana
State Teachers Association (ISTA)
union faced a $67 million deficit due to
"high-risk investments" and, evidently,
gross mismanagement.

The FBI and state authorities are now
reportedly investigating the ISTA
Insurance Trust's handling of high-risk
investments to determine if teacher union
bigwigs and their agents violated the law.

NEA Bosses Announced Plan
To Dodge Responsibility
To Assist Disabled Teachers

Indiana teacher union bosses
received more unwanted publicity last
month when an ISTA spokesman
announced that its parent, the National
Education Association (NEA) union,
had decided not to bail out the troubled
local's long-term disability plan.

Consequently, 650 Indiana teachers
who had been drawing long-term
disability payments from the trust would
be on their own starting in August.

The intensely negative teacher and
public reaction to this cold-hearted
budgetary decision by the well-heeled
NEA union hierarchy soon induced the
union brass to back off, and announce
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Superintendent Eugene White: Repeal
of Indiana's monopoly-bargaining law is
key for education reform.

June 8 that disabled teachers would
keep getting their payments after all.

But teacher union officials' belated
attempt to refurbish their image came to
a shrieking halt the next day when
Indianapolis Public Schools (IPS)
Superintendent Eugene White called for
the state law granting them monopoly-
bargaining privileges to be repealed, and
explained why it should be.

Delivering a jolt to the Indiana
House Ways and Means Committee on
the afternoon of June 9, Mr. White
testified, according to the Fort Wayne
(Ind.) Journal Gazette that "the single
thing" legislators "could do that would
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most benefit his district" would be
repeal of P.L.217.

P.L.217 is the 36-year-old Indiana
law that authorizes teacher union
officials to seek and obtain monopoly
power to bargain with a school district
over the pay, benefits, and working
conditions of all the district's teachers,
including union nonmembers as well
as members.

Indiana School Chiefs Should
Inspire Their Counterparts
In Many Other States

After Mr. White surprised
legislators by bluntly telling them the
truth, pro-Right to Work Ways and
Means members decided to ask school
superintendents from other
municipalities who were present if they
agreed with Mr. White. And they did.

As one illustration of the harm
inflicted by P.L.217, Mr. White noted
that the IPS had recently compiled a
list of teachers who could be laid off
because of budget problems.

Because of seniority rules imposed
on the district by teacher union bosses
wielding state government-granted
monopoly-bargaining privileges, the list
was packed, according to Mr. White,
with many of the district's finest and
hardest working teachers.

"If you are truly going to be fair to

. students, you have to provide them
with the best teachers they can have,"
said Mr. White. "If we compromise
that, we're compromising the education
of those kids."

National Right to Work Committee
Vice President Doug Stafford
commended the IPS chief and his
fellow Indiana superintendents for
speaking out:

"The National Right to Work
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ommittee and its Indiana members

stand ready to help reform-minded
school chiefs turn up the pressure on
state lawmakers to abolish union
monopoly bargaining.

"And the candor of Eugene White

o1 ¢@nd his fellow Indiana superintendents

should inspire their counterparts in

0 or many other states to hold state elected

officials accountable for foisting on
them, and on schoolchildren, taxpayers,
and talented teachers, a monopolistic,
counterproductive system." &



