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Two-Pronged Attack on Nevadans' Right to Work
Will Big Labor Score a Forced-Dues Bonanza After 2008 Victories?

no one should be forced by government 
policy to pay dues or fees to a union in 
order to get or keep a job," said 
National Right to Work Committee 
President Matthew Leen.

"First  and foremost,  Nevada 
legislators should oppose A.B.308 and 
A.B.395 because they're just plain wrong.

"But for union-label Assembly 
Speaker Barbara Buckley [D-Las 
Vegas] and her cohorts to attack 
Nevada's Right to Work law this spring 
is simply economic insanity.

"With its real estate market suffering 
badly, largely as a consequence of  the 
collapse of  neighboring forced-
unionism California 's  economy, 
Nevada needs to use every available 
asset to get back on track.

"And Nevada's Right to Work law is 
a major asset.

"From 2003 to 2008, private-sector 
employment in Right to Work states as 
a group grew by 9.1%. That's an 
increase two-and-a-half  times as great 
as that of forced-unionism states.

"In Nevada alone, even with its 2008 
downturn, private-sector employment 
grew by 15.9% from 2003 to 2008 -- 
nearly quadruple California's paltry 
increase.  

"For decades, the lethal combination 
of private-sector and public-sector forced 
unionism has helped California union 
bosses amass a huge political war chest, 
which they have deployed to impose a 
high-tax, regulation-happy agenda on the 
state. 

"Everyone can now see the economic 
results have been disastrous.

"And enactment of forced-unionism 
legislation in Nevada this year would 
put the Silver State on the road to 
becoming another California." 

Committee Ready to
Mobilize Members

Mr. Leen noted that the Committee 
has already contacted Nevada legislators 
by mail to urge them to oppose A.B.308 
and A.B.395 on all votes and sent a 
legislative representative to the state.

He added that the Committee is also 
prepared, if  necessary to defeat these 
measures, to mobilize its 12,000 Nevada 
members and supporters and expand its 
lobbying presence in Carson City.

Nevada's state government employees 
for the first time, denying independent-
minded employees the freedom to 
bargain directly with their employer 
over their contract terms.

Attacking Right to 
Work Law This Spring Is
'Economic Insanity'

And A.B.395 compounds this 
injustice by authorizing the exaction of 
forced  union fees  f rom union 
nonmembers.

"Just as Americans do nationwide, 
Nevadans overwhelmingly believe that 

In last November's elections, forced 
dues-funded union political operatives 
from around the country helped 
Democrat Barack Obama win a 
decisive victory in Nevada, a state 
whose presidential electoral votes had 
been carried by Republican George W. 
Bush both in 2000 and in 2004.

Big Labor's coordinated 2008 
Nevada effort also helped switch over 
two state Senate seats, putting union-
label Democrat Steven Horsford (Las 
Vegas) at the helm of  the upper 
chamber this year, and enabled pro-
forced unionism politicians to tighten 
their grip over the state Assembly.

Now union officials, led by the 
extraordinarily powerful bosses of  the 
culinary union, are looking to cash in 
on their 2008 electoral victories.

Last month, Big Labor politicians in 
the Nevada Assembly introduced two 
special-interest bills that would gut the 
Silver State's 58-year-old Right to 
Work law by empowering union bosses 
to get workers fired for refusal to pay 
so-called "agency" fees to a union they 
have chosen not to join.

One of  the bills, A.B.308, would 
authorize Nevada union bosses to force 
private-sector workers to pay union 
fees as a condition of employment.

While this bill's language is imprecise, 
it would definitely green-light the 
termination of employees who refuse to 
pay for union grievance "services" they 
are effectively forced to accept.

The second bill, A.B.395, foists 
union monopoly bargaining on 
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Does Speaker Buckley really want 
Nevada to mimic forced-unionism 
California, an economic disaster area?
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