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Georgia Addresses Math-Science Teacher Shortage
Crisis Will Be Much Harder to Resolve in Forced-Unionism States

The legislation's adoption in the near 
future seems assured.

"Top bosses of  the NEA union-
affiliated Georgia Association of 
Educators have repeatedly attacked this 
legislation, even though it will raise the 
salaries of some teachers and lower the 
salaries of none," commented National 
Right to Work Committee President 
Mark Mix.

"But in a Right to Work state like 
Georgia, where it's estimated fewer than 8% 
of K-12 public-school teachers are under 
union monopoly bargaining, teacher union 
kingpins find it far more difficult to block 
common-sense reforms than they do in 
forced-unionism strongholds like 
Massachusetts and Michigan.

"That 's  why, unti l  state laws 
authorizing teacher union monopoly 
bargaining in 34 states are rolled back, 
it's unlikely the Obama Administration's 
professed support for differential pay 
will have any impact in the vast majority 
of the country.

"The question is: Will Barack 
Obama use the White House bully 
pulpit to hold teacher union chieftains 
accountable for thwarting what he and 
his education secretary know is a 
necessary reform?

"Or is this Administration going to put 
appeasing the teacher union brass who 
funneled tens of millions of forced dues-
dollars into Mr. Obama's presidential 
campaign above its stated support for 
education reform?

"We'll soon know the answer to that 
question."

education employees in hard-to-recruit 
positions." 

Since in the private sector college 
graduates with degrees in math, science, 
and other very demanding fields can 
obtain far better-paying jobs than other 
degree-holders, it's not surprising that 
NEA union boss-controlled school 
districts have enormous trouble 
recruiting math and science teachers. 

But a number of states that protect 
teachers' Right to Work without being 
forced to join a union and do not 
authorize union monopoly bargaining 
in public education have begun to take 
on the "single salary schedule" 
demanded by teacher union bosses.

The latest example is the Peach 
State.

Will Obama Team Hold
Teacher Union Bosses
Accountable For Obstruction?

Last month, both the Georgia 
House and Senate approved legislation 
that would boost the starting salary for 
secondary school teachers "with proper 
math or science certification" by 
roughly $4560, according to the 
Associated Press.

The teacher's salary would "then 
continue to rise a step every year for 
five years. After that, the increase 
would be tied to student performance."

The original House and Senate bills 
differed slightly, but they have now 
been reconciled, and the final bill is 
headed to the desk of  the initiator of 
the reform, GOP Gov. Sonny Perdue. 

In his March 10 speech outlining his 
Administration's plans for overhauling 
federal education policy, President 
Barack Obama called attention to a 
major obstacle to improving student 
achievement in public schools, and also 
to a seemingly simple solution:

"[W]e support offering extra pay to 
Americans who teach math and science 
to end a teacher shortage in those 
subjects."

Ten days later, Obama-appointed 
Education Secretary Arne Duncan 
reiterated the Administration's support 
for what is commonly called "differential 
pay" in remarks to the National Science 
Teachers Association:

"[W]e need to respond to the market 
by paying more to teachers in high-
need subjects like science and math. I'm 
a great believer in differential pay. . . . I 
want to incent[ivize] schools to attract 
and support greater talent in the STEM 
[Science, Technology, Engineering and 
Mathematics] subjects."

Nonpartisan education specialists 
and economists alike overwhelmingly 
agree that the Obama Administration's 
recommendation that school districts 
provide higher pay to teachers in hard-
to-fill subject areas so that positions 
can be filled with qualified teachers 
makes perfect sense.

But there's a big problem the President 
and Mr. Duncan didn't mention.

Government-Imposed Union
Monopoly Bargaining Thwarts
Teacher Pay Incentives

In the vast majority of states, union 
monopoly bargaining over public-school 
teachers is authorized and promoted by 
government policy. And union officials 
regularly wield their monopoly- 
bargaining power to impose de facto 
salary controls over teachers in hard-to-
fill subject areas like math and science.

For decades, teacher union officials 
have reflexively opposed looking at 
anything other than a teacher's level of 
education and years of  experience for 
the purpose of  determining his or her 
salary level.

Resolution F-9 of  the mammoth 
National Education Association (NEA) 
teacher union explicitly states: "The 
Association opposes providing additional 
compensation to attract and/or retain 
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Will Barack Obama use the White 
House bully pulpit to hold teacher 
union chiefs accountable for thwarting 

a necessary reform of how teachers are 
paid? Or will he forget about the 
reform he professedly supports?


