Whistle Blown on 'Card-Check Compromise' Scheme
Committee Members Step on Surprise Announcement by Large Companies

Managers of several Fortune 500 firms
who evidently believe it is in their self-
interest to appease Big Labor were
planning a few weeks ago to spring a
surprise on independent-minded
employees and business owners
nationwide on Tuesday, March 24.

On that day, corporate executives
with the bulk retailer Costco, the
grocery store chain Whole Foods, and
coffee giant Starbucks intended to hold
a joint press conference in which they
would publicly endorse a so-called
"compromise version" of Big Labor's
top priority in the 2009-2010 Congress.

Like the union bosses' pet measure, the
cynically mislabeled "Employee Free
Choice Act" (S.560 and H.R.1409), the
"card-check compromise" scheme is
clearly designed to help Big Labor seize
monopoly-bargaining control over
hundreds of thousands of small
businesses, and millions of additional
workers.

The superficial difference is that the
"compromise" would accomplish this
objective by rewriting workplace election
rules to tilt them even more steeply in
union organizers' favor, whereas S.560
and H.R.1409 would effectively replace
secret-ballot elections over unionization
with so-called "card checks."

'Bottom Line' is the Same:
More Union Monopoly Power,
More Forced Dues and Fees

In mid-March, National Right to
Work Committee leaders learned from
their sources that a Costco/Whole
Foods/Starbucks "compromise" gambit
was in the offing.

After confirming the story was solid,
even if some details remained
uncertain, Committee President Mark
Mix issued a nationwide press alert on
the afternoon of Friday, March 20, in a
determined bid to derail both the pro-
forced unionism "compromise" and the
"card-check" legislation itself.

"These huge companies are selling
out hundreds of thousands of small
ones under the guise of making some
phony and misguided compromise with
Big Labor," the alert charged.

Within hours, major national and
international news services like the
Associated Press, Bloomberg and
Reuters and hundreds of newspapers
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Thousands of Costco customers,
shareholders, and other citizens recently
contacted the company's headquarters

to protest after learning it was plumping
for a pro-forced unionism "card-check
compromise' in Washington, D.C.

had filed stories about the planned
"compromise," noting the Committee's
staunch opposition to any such deal.

A Costco spokesman later admitted to
a Committee staffer that that company
alone had received "thousands" of phone
calls over the weekend of March 20-22
from concerned customers, shareholders,
and other citizens regarding its plans to
help Big Labor corral more workers into
unions.

Meanwhile, fence-sitting U.S.
senators and congressmen who have
been openly pushing for some kind of
"compromise" on S.560/H.R.1409 were
inundated with phone calls from
Committee members and supporters
urging them to stay away from the
Costco/Whole Foods/Starbucks scheme.

By the end of last month, it was
clear this "compromise" had attracted
little support.

Thanks largely to Committee members'
vigilance, the first major bid to ram a "card-
check compromise" through Congress was
exposed in advance.

Mr. Mix said: "The bottom line of
the Costco/Whole Foods/Starbucks
scheme was more union monopoly
bargaining and more forced dues and
fees. Defeating it, and other similar
plans that are sure to come up in the
future, is imperative."

"Such 'compromises' may seem at first
blush to be less flagrantly anti-worker
than the 'card-check' bill itself, but their

ultimate impact would be very similar."

Genuine Reform Would
Roll Back Union Bosses'
Monopoly Privileges

The unexamined, and false, premise
of both the congressional sponsors of
S.560/H.R.1409 and the "compromise"
brigade is that current federal policy
doesn't do enough to help Big Labor
acquire monopoly power to negotiate
the terms of employment for all front-
line workers at business after business.

"The fact is, government-authorized
union monopoly bargaining violates
the freedom of the individual employee
and hinders economic growth,"
observed Mr. Mix.

"Genuine reform of federal labor
policy would eliminate union bosses'
monopoly-bargaining privileges,
authorizing them to negotiate only on
behalf of workers who personally choose
to join the union. At a minimum, real
reform would roll back monopoly
bargaining.

"And as long as Congress and the
President are unwilling to consider
genuine reform of federal labor policy,
Committee members and other
freedom-loving Americans must do
everything they can to defeat legislation
that would make matters even worse.

"Such destructive legislation includes
phony 'card check compromises' as well
as S.560 and H.R.1409 themselves." &
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