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to the economy.
Harry Reid also knows that union 

officials themselves have far too little 
credibility with the American people to 
be able to explain away provisions in the 
legislation that impose new restrictions 
on workers' rights vis-à-vis union bosses 
or quell concerns that it would quash 
job and real income growth.

Goal of So-Called 'Rights
At Work' Group: 'Nothing
Short of a Revolution'

Therefore, union front groups such as 
the six-year-old, Washington, D.C.-
based outfit "American Rights at Work" 

(ARAW) are an absolutely crucial part 
of Big Labor legislative strategy.

In 2003, top bosses of the AFL-CIO, 
the Teamsters, the Service Employees 
International Union (SEIU), and other 
unions spent millions of  dollars in 
workers' forced union dues and fees to 
set up ARAW.

From the outset, the avowed purpose 
of  this group has been to form a 
"counterpoint" to "the National Right 
to Work Committee" by coordinating an 
"unprecedented, unified campaign to 
radically change the climate for 
organizing . . . [and] bring about 
nothing short of a revolution."

And the card-check scheme, which 
supporters have cynically mislabeled as 
the "Employee Free Choice Act," is 
certainly a radical piece of legislation.

Bill Would Make It Even
Easier For Big Labor to
Obtain Monopoly Over Workers

Lead sponsors Sen. Ted Kennedy 
(D-Mass.) and Congressman George 
Miller (D-Calif.) have for tactical 
reasons delayed formally bringing up 
the card-check bill in the current 
Congress. 

But political observers agree that the 
legislation they ultimately introduce 
will differ little if  at all from its 
predecessors.

Kennedy/Miller (introduced as S.1041 
and H.R.800 in the 2007-2008 Congress) 
would make it far easier for Big Labor to 
obta in  "exc lus ive"  (monopoly) 
bargaining control over employees.

In non-Right to Work states, this 
legislation would also make it far 
easier for Big Labor to browbeat 

Can Big Labor Whitewash 'Card-Check' Scheme?
Union Front Groups Lead Campaign to Cover up Facts About Measure

As union-label Senate Majority 
Leader Harry Reid (D-Nev.) and his 
lieutenants and staff  twist arms to get 
the 60 Senate votes they need to shut 
down a Right to Work debate and ram 
" c a rd - c h e c k "  fo rc e d - u n i o n i s m 
legislation through their chamber, 
union front organizations are eagerly 
giving their assistance.

Mr. Reid and company need help 
because a handful of  normally pro-
forced unionism senators from Right to 
Work states and other states where 
public support for Right to Work is 
especially strong have become worried 
that the card-check scheme is just too 
obviously anti-worker and destructive 

Kennedy/Miller propagandists like 
Mary Beth Maxwell (pictured) can't 
explain why high union monopoly-

bargaining density is  negatively 
correlated with a state's per capita, cost 
of living-adjusted disposable income.
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Director Mary Beth Maxwell and her 
cohorts are now falsely claiming, in 
paid advertisements and to compliant 
media outlets, that enactment of 
Kennedy/Miller would raise Americans' 
incomes by facilitating the spread of 
union monopoly bargaining.

Committee President Vows to
Lead Efforts to Refute Lies,
Stop Card-Check Scheme

Mark Mix vowed that the Committee 
and its 2.2 million members would lead 
efforts this year to get the real facts 
about the economically detrimental and 
freedom-crushing card-check legislation 
out to the American people.

"If  it weren't for the persistence and 
dedication to principle of  Committee 
members and supporters, Big Labor 
agents undoubtedly would soon 
succeed in whitewashing Kennedy/
Miller so that it could be rushed 
through Congress and signed into law 
by President Obama," said Mr. Mix.

"Thanks to Committee members 
and supporters, however, I believe 
freedom-loving Americans have a real 
chance of  defeating this outrageous 
power grab.

"I thank from the bottom of my heart 
all the citizens across our nation who 
have already contacted their senators and 
congressmen to express their opposition 
to Kennedy/Miller, and urge them to 
keep turning up the heat."

roll back their freedom.
Supporters openly admit the goal of 

this measure is to help union organizers 
sharply increase the share of  private-
sector employees nationwide who are 
under union monopoly bargaining.

But experience strongly indicates this 
will reduce the real, spendable incomes 
of workers and other Americans.

In 2007, the aggregate, cost of 
living-adjusted per capita disposable 
income for the 10 states with the 
highest share (10.5% or more) of 
private-sector workers subject to union 
monopoly bargaining was $29,699.

That same year, the aggregate, cost 
of living-adjusted per capita disposable 
income for the 10 states with the lowest 
share (5.3% or less) of  employees 
laboring under a contract negotiated by 
an "exclusive" union bargaining agent 
was $33,542.

That comes to a disadvantage of 
more than $3800 a year for people who 
live in states with high monopoly-
bargaining density.

(The per capita income and cost-of-
living data cited come, respectively, from 
the U.S. Commerce Department's Bureau 
of Economic Analysis and the Missouri 
Economic Research and Information 
Center in Jefferson City, Mo.)

Nevertheless, ARAW Executive 

employers into consenting to fire 
employees who refuse to join or pay 
dues or fees to a union.

The Kennedy/Miller scheme's best-
known provision would rewrite federal 
law concerning "card checks" to help 
union bosses shove hundreds of 
thousands of  small businesses and 
millions of  additional workers under 
Big Labor control.

Under current law, union bosses are 
already able to acquire monopoly 
power to negotiate employees' pay, 
benefits, and work rules solely through 
the collection of  signed "union 
authorization cards."

Consequently, individual workers 
under the peering eyes of  union 
organizers may be intimidated into 
signing not just themselves, but all of 
their nonunion fellow employees, over 
to union-boss control.

However, as stacked as current law is 
in favor of Big Labor's forced-unionism 
power, employers nevertheless retain 
the right to stand up for their 
independent employees against union-
boss intimidation tactics.

But the Kennedy/Miller legislation 
would empower union officials to 
impose forced unionism through card 
check automatically, with no recourse 
for any pro-Right to Work employee 
or employer.

Real Disposable Incomes
Lower in States With Highest
Monopoly-Bargaining Density

Incredibly, Big Labor shills like 
ARAW are now conducting an 
expensive TV and newspaper campaign 
claiming that, by helping union dons 
circumvent workplace elections, 
Kennedy/Miller would not gut workers' 
current, very limited freedom to oppose 
unionization.

"ARAW is simply lying. Its claims 
make no sense whatsoever to anyone who 
knows the basic facts about Kennedy/
Miller," noted National Right to Work 
Committee President Mark Mix.

"But confusion is Big Labor PR agents' 
goal. That's why it's very important, in the 
weeks ahead, that the Committee get the 
facts out to millions more Americans 
through its low-cost, but highly effective, 
phone and mail programs."

Kennedy/Miller would surely put a 
dent in workers' pocketbooks as well as 
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Mark Mix (pictured at right): "If  it 
weren't  for  the persistence and 
dedication to principle of  Committee 

members and supporters, Big Labor 
agents undoubtedly would soon succeed 
in whitewashing Kennedy/Miller."


