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Byrne would end Right to Work law

frer eonsidering ajther eco- Tee Forum statewide ficket ran for cover:
Anorriic data andfor their Mark Mix gubrnatorial nomines Tim

own personal experience, most Kaine pointedly refused to
Virginia workers reasonably endorse Ms. Byrne's position on
conclude that in their case at e dzrst vear non-union manu- Right to Work, while Creigh
‘least, union representationisa  facturing workers earned a Deeds, running for attorney
detriment, not a benefit. nationwide average of $19.24 general, flat-out oppesed her

Under our state’s cherished  an hour, position.
BTW law, they have the right Meanwhile, unionized man- As a dyed-in-the-wool Big
to join or not 1o join, or pay ufacturing workers earned sig-  Labor zealot, Byrne slmost cer
dues to a labor union. Astrong  nificantly less, an average of taindy won't back away from

bipartisan coalition in
Richmond has kept this vital
law on our books for nearly 60

years.

But according to LasHe
Byrae, the Democratic candi-
date for Heutenant governor in
Virginia's November § state
elections, no employee is quali-
fied to thake such a decision for

$17.95. That comes to & deficit
of nearly $2,700 a vear for
unionized workers whe are
emploved full time, BNA data
also show that, while overall
V.8, mamsfacturing employ-
ment fell by ronghly 3.5 million
between 1994 and 2004, union-
ized jobs suffered a percentage
loss more than three times as

her pro-forced-unionism stand.
But she is attempting to do
damage confrol.

Since few other Virginia
elected officials are willing to
flout public opinion, she claims
that she'll never get a chance
ag lieutenant governor to
rapeal the Right to Work law e
not mentioning that she sees

himself or herself. severe as the decline in the Heutenant governor's race
Byrne, blinded as she is by monunion jobs. a3z a stepping stone to the office
her obedience to her Big Labor I expressing her contempt  of governor,
allies, insists smployees be for the emplovess freedom of “The gtatus quoe of the law
forced fo pay union dues or fees  choice, Byrne not only chose o j not going to change,” she told
in order to keep their jobs — ignore ample evidence showing  the Richunond Times-Dispatch
Bke it or not, that our Right ¢ Work law is on August 11
Byrne has made no setrat benefical to Virginia workers, By voicing her digdain for

of virulently opposing Virginiss
BH-year-old Right to Work law,
which bars the firing of employ-
ees for refusal to pay dues or
fees to an unwanted union.

she also committed what is,
from most politiclans’ point of
view, 8 far more serious faux

RS
Fhe publicly thumbed her

the Right to Work principle,
Byrne hoan't merely stated 5
policy preference that, if fmple.
mentad, would go against the
wishes of the vast majority of

In a taped intervisw with nose at pablic opinion, For voters and hurf the state’s busi-
United Mine Workers (UMW) decades, polls have consistently  ness climate,
witon officials August 8, Byme  shown more than 80 percent of Whether she reslizes it or
was asked whether she would Virginians support their state’s - nob, Leslie Byrne has already
“do pway” with Virginia's Right  Right to Work law. et employess across the

to Work law, granted the oppors

State Sen. Bill Bolling (R-

Commonwealth now that she

tumity, Her response was Hanover), whe is running doesn’t think much of them.

blunt: *Absolutely” against Ms. Byrne for leg- And that’s the mest important
Of course, Ms, Byrme's blind  tenans governor, quickly moved  ¥¢ason why her anti-Right to

ailegiance to Big Labor ignores  to publicize the fact that she Work outburst this month

the facts sbout forced union- had taken a deeply unpopular  seems destined to go down in

ism. position, pledging his istory as the biggest gaffe of
Acrording to the Bureauof  unabashed support for Right to Virginia's 2005 campaigns,

Mational Affairs (BNA) - g Work and charging that his

respected Washington, D.C- rival is “in the pocket of Big Murrk Mix is president of the

based research group whose Lahor”
data are cited in many forams, At the same time, the two
including the AFL-C1O web site  other Demoerats on the

National  Right o Work
Committes, Bosed n
Springfield, Va.

Newsletter editor's note: Right to Work Committee membersin Virginia who would like to find out more about their 2005
candidates' records on compulsory unionism should contact Jedd Coburn at the Committee's Virginia Beach office,
jnc@nrtw.org, or 757-552-0350.
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