
power over millions of Americans."
In his conclusion, the congressman

noted that H.R.391 is "job-creating" as
well as "pro-freedom."

Data supplied both by the federal
government and by private research
groups bear out Mr. DeMint's assessment
of Right to Work's economic benefits.

According to the U.S. Labor
Department, private-sector employment
in South Carolina grew by 19.7%
between 1992 and 2002, compared to
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'I Request a Roll-Call Subcommittee Vote'
Labor Relations Panel Vice Chairman Urges Action on H.R.391

See Workers’ next page 

South Carolina GOP Congressman
Jim DeMint knows that his state's Right
to Work law, which protects employees
from being fired for refusal to pay dues
or "fees" to an unwanted union, has
played a key role in fostering a healthy
business climate and growing prosperity
for his constituents.

That's why it's not surprising that,
when National Right to Work Committee
officers and members recently asked Mr.
DeMint to help advance national Right to
Work legislation towards the U.S. House
floor, he was very receptive.

Heeding Committee members'
requests, Mr. DeMint is using his
position as vice chairman of the U.S.
House Subcommittee on Employer-
Employee Relations to bring the benefits
of Right to Work to employees and
businesses in all 50 states.

Last month, Mr. DeMint and two
other members of the labor relations
panel personally urged panel Chairman
Sam Johnson (R-Texas) to hold a
recorded vote on national Right to Work
legislation during the current Congress.

This measure is known as H.R.391, or
the National Right to Work Act.

It would repeal all federal labor-law
provisions that authorize Big Labor to
force private-sector workers, unless they
are protected by one of the 22 state Right
to Work laws, to pay union dues as a
condition of employment.

Forced Unionism 'Contrary
To the American Tradition
Of Individual Liberty'

In his September 15 letter to Mr.
Johnson, Mr. DeMint wrote: "As
cosponsor of Representative Joe Wilson's
[R-S.C.] National Right to Work Act,
H.R.391, and as your Vice Chairman on

the Employer-Employee Relations
Subcommittee, I request a roll-call
Subcommittee vote on this legislation in
the 108th Congress."

Mr. DeMint’s letter then succinctly
stated the moral case for H.R.391:

"No American should be forced to
join or financially support a labor
organization just to get or keep a job.

"Compulsory unionism, authorized
and promoted by federal law, is contrary
to the American tradition of individual
liberty and allows a tiny group of power-
hungry union officials to wield dictatorial

Rep. Jim DeMint's (right) native Up
Country South Carolina is now home
to thousands of high-paid manu-

facturing jobs. And he knows his
state's Right to Work law is a key
factor behind its success.
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Workers’ Paychecks Go Further
Continued from page 1

just 16.8% in forced-unionism states as a
group.

Aggregate private-sector job growth in
all Right to Work states during this period
was an even faster 29.1%. 

Laws Foster Creation of
Jobs With Good Benefits 
and Higher Real Wages

And the vast majority of the new jobs
created in Right to Work states are highly
productive, allowing employers both to
turn a good profit and to offer good
benefits and wages that are higher than in
forced-unionism states, when the latter
group's higher cost of living is taken into
account.

That's why, between 1987 and 2001,
the number of people in South Carolina
covered by private health insurance grew
by 16.3%, nearly triple the 6.1% growth
in forced-unionism states.

In Right to Work states as a group, the
ranks of the privately insured grew by
17.1%. (All health-insurance data are
furnished by the U.S. Census Bureau.)

And a recent report published by the
Organized Labor-funded National Low-
Income Housing Coalition (NLIHC)
inadvertently confirms that real pay is
higher in Right to Works states.

The NLIHC's data on housing costs
and state-by-state data on mean hourly
earnings supplied by the Washington,
D.C.-based Bureau of National Affairs

show that an average employee in South
Carolina can rent a two-bedroom
apartment with just 20.5% of his pre-tax
earnings.

On average, it takes 26.5% of an
employee's earnings to rent a comparable
apartment in a forced-unionism state, but
only 23.6% in a Right to Work state.

Congressional Debates, Votes
On Forced-Unionism Issue
Help Right to Work Advocates

"By pressing for an H.R.391 roll-call
vote, Jim DeMint is standing up for what
he knows is right for the country," said
Mark Mix, president of the National
Right to Work Committee.

"It also happens to be the politically
smart thing to do.

"Mr. DeMint and the other panelists
who have made written requests for a
vote know that, going back to the mid-
sixties, congressional debates and votes
on the forced-unionism issue have
consistently benefited Right to Work
supporters in subsequent elections."

(At press time, the other Employer-
Employee Relations Subcommittee
members who have asked in writing for
an H.R.391 vote are GOP Reps. Marilyn
Musgrave, Colorado, and Joe Wilson,
South Carolina. Mr. Wilson is also the
bill 's lead sponsor. One other GOP
member, Tennessee’s Marsha Blackburn,
has indicated she will write a letter.)

As one recent example, Mr. Mix cited
last year's Senate elections:

"Big Labor Sens. Max Cleland [D-
Ga.] and Jean Carnahan [D-Mo.] lost
their seats after voting to block the
creation of a new Homeland Security
Department unless President Bush ceded
his authority to exempt its employees
from union monopoly bargaining.

"And in 2000, although the GOP
overall suffered near-catastrophic losses
in Senate campaigns, every one of the
eight senators on the ballot who had
voted for the National Right to Work Act
when it came to the floor in 1996 won
reelection.

"Meanwhile, five Republicans and one
Democrat who had voted against Right to
Work were tossed out of office."

Voters Need to Find Out
Exactly Which Politicians
Kowtow to Union Lobbyists

"Sam Johnson and John Boehner
[chairman of the full Education & the
Workforce Committee] have received a
clear message about the intense support
for Right to Work on their panels," Mr.
Mix continued.

"Subcommittee and committee votes
on H.R.391 would give concerned
citizens a chance to see exactly which
politicians support Right to Work, and
which kowtow to union lobbyists.

"And that will pave the way for many
future Right to Work electoral victories."

Right to Work members and
supporters are urged to call Chairman
Johnson at 202-225-4201 and Chairman
Boehner at 202-225-6205 and ask them
to hold panel votes on H.R.391.

Freshman Rep. Marsha Blackburn
(R-Tenn.) has offered to join the effort
to secure an H.R.391 panel vote.

Reliable data indicate the vast majority
of the new jobs created in Right to
Work states are highly productive,

allowing employers both to turn a good
profit and to offer good benefits and
wages.

Growth in Real Personal
Income, 1992-2002

Right to Work States:          37.3%
Forced-Unionism States:     25.8%

(Source:  Bureau of Labor Statistics)

Increase in People Covered by
Private Health Insurance, 1987-2001

Right to Work States:          17.1%
Forced-Unionism States:       6.1%

(Source:  Census Bureau)

Growth in Non-Farm, Private-
Sector Jobs, 1992-2002

Right to Work States:           29.1%
Forced-Unionism States:     16.8%

(Source:  BLS)

Increase in Private Employees
With Pension Benefits, 1988-1999

Right to Work States:              58%
Forced-Unionism States:         32%
(Sources:  Economic Policy Institute, BLS)
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National Labor Relations Board.
Relying on a series of pro-forced

unionism NLRB and court precedents,
NLRB bureaucrats found Mr. Baker
guilty of "discrimination" and ordered
him to pay the "victimized" IBEW salts
$4 million — 10 times the value of his
company!

"Construction union bosses are
outraged by the fact that, over the past
decade, nearly two million nonunion
construction jobs were created, while Big
Labor-controlled jobs grew by fewer than
240,000," said Mr. Stafford.

"Instead of offering construction
workers better services to attract more of
them into unions, union bosses are
relying more and more on their NLRB-
and court-created privileges to corral
workers into unions.

"By removing the most egregious of
these privileges, H.R.1793 would
effectively shield independent
construction workers and employers from
salting abuses.

"President Bush and the majority
leaders of both chambers of Congress are
on the record against federally-authorized
forced unionism, but passing H.R.1793
won't be easy. The union hierarchy is
hell-bent on keeping its salting weapon.

"That's why, in order to put this much-
needed reform on the congressional
agenda, the Committee and Sen. Smith
are now encouraging freedom-loving
Americans to sign petitions and bombard
Capitol Hill with letters."

National Right to Work Newsletter – October 2003

This fall the National Right to Work
Committee is stepping up its efforts to
remove the federal sanction for the
increasingly common extortionate Big
Labor organizing tactic known as
"salting."

To increase the impact of Right to
Work lobbying efforts on Capitol Hill, the
Committee has recently joined with two-
term U.S. Sen. Bob Smith (R-N.H.) to set
up an ad hoc group known as the Task
Force to End Union Salting.

Thanks to his service in Congress
since 1985, from 1991 until early this
year as a senator, Mr. Smith has many
loyal friends on Capitol Hill who respect
his record as a committed foe of com-
pulsory unionism.

"To win this battle, the task force will
need to get millions of independent
construction-industry workers and
employers who are threatened by 'salting'
involved," said Committee Vice President
Doug Stafford.

'Salts' Are Saboteurs,
Not True Job Applicants

So-called "salts" are paid or simply
ordered by union bosses to seek jobs with
small firms, mostly in the building trades,
so that they can drum up phony "unfair
labor practice" charges and gather
intelligence to find and harass the firms'
customers.

As they often openly admit, salts do
not intend to help the business run
successfully and profitably.

Instead, their goal is to bully the
employer into foisting union monopoly
bargaining and, where state law permits,

forced union dues on longtime, loyal
employees. 

Incredibly, current federal law bars
"discrimination" against union militants
who openly intend to put a firm out of
business if it doesn't corral independent
employees into a union. But the Task
Force to End Union Salting is backing a
measure to overturn this sanction for
union extortion.

The Truth in Employment Act, or
H.R.1793, would reform the law and
ensure that saboteurs targeting employers
and employees receive no special
protection simply because they are in the
union-organizing business.

In letters posted this month as part of
their nationwide campaign to mobilize
public opposition to salting, Committee
President Mark Mix and Mr. Smith cite
the chilling example of Daniel Baker, a
small electrical contractor.

Mr. Baker's 25 employees had soundly
rejected an effort by International
Brotherhood of Electrical Workers union
bosses to corral them into a union. 

But that didn't deter a mob of self-
proclaimed IBEW organizers from
showing up at his door one day
demanding jobs.

Since the IBEW salts showed no
interest in doing any work other than
disrupting his business and harassing his
clients, Mr. Baker refused to hire them.

Small Contractor Hit
With $4 Million Fine For
Refusal to Hire Salts

Union lawyers immediately filed an
"unfair labor practice" charge with the

New Task Force Takes on 'Salting' Extortion
Committee, Two-Term U.S. Senator Enlist Grass-Roots Support
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Two-term U.S. Sen. Bob Smith is
joining forces with the Committee to
fight Big Labor "salting."



ban on taxpayer-funded PLA's through
the Iowa House and Senate.

Only union-lackey Democrat Gov.
Tom Vilsack's veto prevented this
measure from becoming law.

Further west, the National Committee
helped Denver's Colorado Citizens for
Right to Work win approval of a PLA
ban in the state House. 

In the Centennial State, only a narrow
majority of Big Labor senators
succeeded in keeping the bill  from
reaching pro-Right to Work GOP Gov.
Bill Owens' desk.

National Committee members were
also instrumental in bringing about
passage of a PLA ban by Delaware's
House of Representatives.

"Freedom-loving Americans' efforts
to stop the misuse of taxpayers' money
for PLA's are gaining momentum," said
National Right to Work Committee
President Mark Mix.

"But clearly there is much that
remains to be done. That's why the
National Committee is determined to
step up its assistance for legislative and
gubernatorial candidate survey programs
in key states next year. 

"With National Committee members'
help, states like Iowa, Colorado and
Delaware can pass PLA bans in the near
future."
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Study Proves Union-Only PLA's Rip Off Taxpayers
Committee President Vows to Redouble Efforts to Ban Such Schemes

For more than a decade, the National
Right to Work Committee has been
warning the nation about union-label,
taxpayer-funded "project labor
agreements," or PLA's, and mobilizing
public opposition to them.

And opponents of PLA forced
unionism scored an important victory in
February 2001, when President George
W. Bush issued an executive order
prohibiting federal-taxpayer-funded
PLA's.

Early this year, the U.S. Supreme
Court refused to entertain a last-ditch
effort by union lawyers to get this ban
overturned.

Nevertheless, PLA's represent a
growing threat to state and locally
financed public works -- and to
taxpayers' wallets.

PLA's Force Subcontractors
To Fill Jobs Through
Union Hiring Halls

PLA's effectively exclude nonunion
employees from construction projects.

They typically force contractors and
subcontractors to fill  jobs through
discriminatory union hiring halls,
penalizing long-term, loyal employees
who don't wish to join a union or pay
into Big Labor-manipulated pension and
insurance funds.

And PLA's set the stage for union
bosses to force independent workers to
pay union dues as a job condition. 

The bogus rationale is that PLA's
foster "labor peace" and thus control
taxpayer costs for public workers. Right
to Work supporters have long known this
is an Orwellian inversion of the truth.

And just last month, the Beacon Hill
Institute, a think tank affiliated with
Suffolk University in Boston, Mass.,
published a meticulously-conducted
study confirming that union-only PLA's
rip off taxpayers. 

As its title indicates, "Project Labor
Agreements and the Cost of School
Construction in Massachusetts"
(available at www.beaconhill .org)
examines only school contracts, which
are generally smaller and less complex
than other public works.

It finds that school PLA's in the
Greater Boston Area add an estimated
$18.83 per square foot (in 2001 dollars)
to the bid cost of construction -- a mark-

up of almost 14%, which is, of course,
taken out of taxpayers' pockets.

The potential taxpayer savings for not
entering a PLA on a school construction
project thus range from $1.88 million
for 100,000 square-foot structure to $5.6
million for a 300,000 square-foot
structure.

Furthermore, the study indicates that
the "PLA effect" is substantially greater
for more complex junior high and high
school structures ($34.60 more costly
per square foot) than for elementary
schools ($12.49).

Therefore, it is highly likely that
taxpayers suffer even more intensely
when politicians impose PLA's on
airports, sports stadiums, convention
centers, and other major contracts.

Committee Pushes For
Statewide PLA Bans

Determined to protect independent
construction workers and taxpayers, the
National Right to Work Committee
joined with grass-roots activists in a
number of states this year to advance
legislation barring PLA's in taxpayer-
funded construction.

Assisted and advised by the National
Committee, the Des Moines-based group
Iowans for Right to Work shepherded a
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Eliminating union-only PLA's in
school construction in all 50 states
would free up billions of dollars to

pay teachers' salaries and buy
textbooks — without imposing any
new burden on taxpayers.



threatened in two separate suits, both of
them filed by the union hierarchy and its
lawyers and now pending before the state
Supreme Court.

Two Big Labor Lawsuits
Are Designed to Bring
Back Forced Union Dues

In one case, AFL-CIO Associate
General Counsel Larry Gold has already
persuaded a federal court to issue a novel
ruling that the provision in the Right to
Work Amendment protecting the freedom
to join a union is preempted by federal
law with regard to private-sector
employees.

Mr. Gold is now insisting that the
Oklahoma Supreme Court must throw
out the entire Right to Work law because
the freedom-to-join provision is partially
preempted.

In the other case, a Tulsa judge has
already dismissed union bosses' claim
that their due-process rights are being
"infringed" because federal law "forces"
them to represent nonmembers who,
under the Right to Work law, may not be
forced to pay dues.

As a National Right to Work Legal
Defense Foundation attorney pointed out
in a reply brief written on behalf of an
independent worker, this suit misstated
federal law.

In reality, the U.S. Supreme Court has
repeatedly recognized union officials'
right to seek and obtain binding contracts
authorizing them to negotiate on behalf
of their members only.

Ignoring the facts, union lawyers have
appealed the "due process" case to the
state Supreme Court.

"Notwithstanding Big Labor's legal
smoke and mirrors, Oklahoma's Right to
Work law is still standing, and I am
confident it will continue to stand," said
National Right to Work Committee Vice
President Matthew Leen.

"This law, enacted despite a $15
million union-boss blitz to stop it,
represents a major victory for grass-roots
Sooner activists and for the National
Right to Work Committee members who
provided critical assistance for their
efforts.

"And in the years ahead, Oklahoma
will provide a shining example for
citizens battling to pass Right to Work
laws in other states."
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Oklahoma employees, small business
owners and other freedom-loving citizens
celebrated the second anniversary of
America's 22nd state Right to Work law
last month.

Thanks to the adoption of the Sooner
Right to Work Amendment on September
25, 2001, employees may not be fired for
refusal to join or pay dues to an
unwanted union.

Real Factory Wages Rise
In Oklahoma; Stagnate
In Forced-Unionism States

Ensuring equal protection for the
freedom of employees who favor and
those who oppose union affiliation is the
primary purpose of the law.

The Right to Work Amendment has
also clearly had a positive impact on
Oklahoma's economy.

Between September 2001 and July
2003, the real hourly wages of Oklahoma
manufacturing workers increased by
4.6%, compared to 3.5% in Right to

Work states as a group and just 0.1% in
the 28 non-Right to Work states.

Furthermore, the Daily Oklahoman
reported September 22 that, although the
state has left tax rates unchanged, there is
a sharp year-to-year increase in personal
income, sales, and gross production tax
receipts.

At a time when many states complain
that tax revenues are falling short of
projections, Oklahoma's state tax
collections for August are up 11% over
the same month last year. 

That's a sure sign the state's economy
is recovering smartly from the recent
national recession and that employees
and businesses of all kinds are reaping
the benefits.

Among the companies announcing
new Oklahoma jobs and investment in
2002 or this year are Cardinal Glass
Industries, Tracker Marine (boat
manufacturing) and Michelin and
Goodyear (both tires).

Unfortunately, after two years,
Sooners' Right to Work is still being

Sooners Celebrate Two Years of Right to Work
Employees Benefit; Big Labor Keeps Scheming to Overturn Law

Just-published data indicate that
personal income, sales receipts, and
industrial output are all rapidly

increasing in Oklahoma -- which
became the latest state to enact a Right
to Work law in September 2001.
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expect union officials to make a major
push to pass the Schumer card-check bill. 

The real growing threat to workers'
pocketbooks and liberty is "sweetheart"
deals between union bosses and
employers like the unwritten pact
reportedly made between United
Autoworkers (UAW) union bosses and
the Big Three automakers. 

According to Business Week, this
legally questionable deal allows the Big
Three firms to eliminate thousands of
unionized workers' jobs in exchange for
assisting UAW efforts to impose forced
unionism through card check on
employees of auto-parts suppliers.

Recent Big Labor Abuses
Underscore Need For 
Compulsory-Dues Repeal  

Big Labor's intensifying focus on
efforts to "organize employers, not
employees," as one union strategist put it
in an influential journal article, makes the
injustice of the federal labor laws
authorizing forced unionism all the more
clear.

"Eliminating workplace secret-ballot
elections through Mr. Schumer's S.1513
would be a giant step in the wrong
direction," declared Mr. Mix. 

"Instead, Congress should take the
opposite route by approving H.R.391, the
National Right to Work Act, which would
restore the individual employee's freedom
to refuse to pay dues or 'fees' to an
unwanted union."
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From the American worker's
perspective, Canada hardly looks like a
role model. 

In 1980, the average personal
disposable income (PDI) of Canadians
stood at 82% of the U.S. level. 

By 2001, Canadians' per capita PDI
was just 71% of that of Americans,
according to the Centre for the Study of
Living Standards, a non-partisan think
tank located in Ottawa, Ontario. 

But the fact that Canadian employees'
living standards are steadily declining
relative to their U.S. counterparts' doesn't
convince Big Labor U.S. Sen. Charles
Schumer (D-N.Y.) that our northern
neighbors are worse off.  

They must be better off, he insists,
since a far higher share of them are
unionized and forced to pay union dues
as a job condition.

Sponsor Clearly Hopes His
Bill Will Lead to Forced
Unionization of Millions

"Canada's workforce is currently 32%
unionized, and the U.S. is 13% unionized
even though our two countries offer
fundamentally the same economy. The
difference in our unionization is
explained in two words: card check,"
lectured Mr. Schumer at a September 3
press conference.

Delighting his union-boss allies, Mr.
Schumer announced the introduction of
S.1513, legislation that would import to
the U.S. the Canadian law that makes
forced unionism through so-called "card
checks" a government-granted
entitlement for Big Labor. 

Today, union officials cannot normally
deny U.S. employees the opportunity to
vote on unionization in a secret-ballot
election without the employer's
acquiescence.

Mr. Schumer clearly hopes that, if
enacted, this bill would result in
additional millions of American workers
being forced to join or pay dues to a
union, or be fired.

In reality, card checks are already the
primary means through which private-
sector employees in the U.S. are forcibly
unionized.

As the U.S. Supreme Court pointed
out in NLRB v. Gissel, employees who do
not actually wish to be unionized
frequently sign such cards as a result of

union-boss misrepresentations or threats
or "group pressure."

Big Labor Demands For 'Card
Check' Recognition Based on
Expediency, Not Principle

Nevertheless, under the current U.S.
version of the card-check system, the
employer may agree, often under duress,
to corral all employees into the union
after 50.1% of them have signed union
"authorization" cards.

At the same time, union officials
vociferously oppose such deals in
decertification elections. 

The AFL-CIO joined in a 1998 court
brief insisting that unionized employees
must be given a chance to cast a secret-
ballot vote before the union is decertified,
even if most have already signed a
petition opposing the union. 

Echoing Gissel, the brief said that a
union's workplace status should not be
the result of "group pressure."

Clearly, Organized Labor bosses
demand card-check certification out of
expediency, not because they sincerely
believe that cards reliably express the
views of employees.

"Union bosses favor enactment of the
Schumer bill because it would empower
them to secure card-check recognition
without the employer's consent," charged
National Right to Work Committee
President Mark Mix. 

"Then they could circumvent 'problem'
firms.

"A perfect case in point is the Cintas
Corporation, America's largest uniform
supplier, whose management and
employees are fighting frivolous
litigation and a malicious PR campaign
designed to extract their consent for card-
check recognition.

"That's why top union bosses are
vowing to 'bring Cintas down': for
exercising its legal right to abide by the
results of dozens of secret-ballot elections
in which Cintas employees at various
facilities have overwhelmingly voted
down unionization. 

Job Cuts Okayed in Exchange
For 'Card Check' Assistance?

Because a number of companies like
Cintas are refusing to be cowed by Big
Labor smear campaigns, Americans can

'Card Check' Bill Menaces Workers' Freedom
Union Bosses Keen to 'Organize Employers, Not Employees'
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Sen. Schumer wants to import
Canada's intensely pro-forced
unionism labor policy to the U.S.



Right to Work laws make union
corruption scandals far more costly for
AFT czarina Sandra Feldman.

In August, longtime Miami AFT
kingpin Pat Tornillo, former President of
the United Teachers of Dade (UTD/AFT)
local, pleaded guilty to siphoning off
$850,000 from the largest labor union in
the Southeast to stay at first-class hotels,
go on exotic cruises, and buy jewelry.

Union Kingpins Terrified
That New Hampshire Could
Become 'Another Florida'

Outraged both at Mr. Tornillo and at
other UTD and AFT officials whose
extraordinarily lax oversight facilitated
his crimes, Florida educators -- protected
by their state’s Right to Work law -- have
quit the union and cut off their dues en
masse.

Since September 2001, the number of
UTD dues-payers has plummeted from
17,000 to less than 11,000! 

"The AFT bosses are clearly terrified
that, if New Hampshire has a Right to
Work law as the facts about Jim Rust's
'improprieties' come out, they will have
'another Florida' on their hands," charged
Committee Vice President John Tate.

"The AFT and UTD hierarchies -- and
not just a few isolated individuals -- are
paying a real price for the Miami scandal.
And New Hampshire teachers and other
citizens are taking notice.

"That's one reason why the Committee
is determined to help pass a Right to
Work law in New Hampshire: Such laws
are a formidable weapon against union
corruption."

7
National Right to Work Newsletter – October 2003

Teacher Union Scandal Hits New Hampshire
Union Bosses Unwittingly Confirm Need For State Right to Work Law

revelations regarding official corruption
at AFT locals in Washington, D.C.,
Rochester, N.Y., Miami, and now New
Hampshire have exposed the true motive
for the AFT hierarchy's hatred of Right to
Work laws. 

In our nation's capital, former
Washington Teachers Union (WTU/AFT)
President Barbara Bullock, two other top-
ranking union officials, and several of
their cronies are accused of stealing more
than $5 million from union treasuries in
order to buy custom-made clothing,
Tiffany jewelry, fur coats, and much
more.

And in Rochester, Linda Nash, the
former president of the AFT-affiliated
Rochester Association of Parapro-
fessionals, was indicted June 10 for theft
and mismanagement of union funds,
mostly forced dues, totaling about
$170,000.

While Ms. Feldman et al certainly
don't relish the bad publicity resulting
from these scandals, their emergence
hasn’t really disrupted the AFT union's
current cash flow.

No matter how furious they are about
the alleged theft of their dues money,
teachers and school employees in
Washington and Rochester are forced by
law to keep forking over dues to their
AFT local and the national AFT. If they
refuse, they'll be fired.

Like Counterparts in D.C.,
New York, Granite State
Teachers Locked Into Union

The same is currently true in the
Granite State, where New Hampshire
Federation of Teachers (NHFT/AFT)
President Jim Rust and two other top
union officers were suddenly forced to
resign in early September.

Newly-installed Vice President John
Stewart admitted to the Nashua (N.H.)
Telegraph that "there have been some
improprieties," but refused to go into
further detail.

Since most of the roughly 3000 NHFT
"members" are forced to pay dues as job
condition, they have no real power to
protest being kept in the dark about the
alleged "improper" use of union funds.

But the ongoing AFT scandal in
Miami, where teachers are protected by
Florida's Right to Work law, presents a
stark contrast.

Thanks to the efforts of grass-roots
Right to Work activists, assisted and
advised by the National Right to Work
Committee, New Hampshire went a long
way towards becoming the 23rd Right to
Work state during the 2002 elections.

Throughout the summer and fall,
freedom lovers mobilized by the
Manchester, N.H.-based group New
England Citizens for Right to Work
repeatedly contacted New Hampshire
candidates, asking them to pledge 100%
support for Right to Work if elected.

Governor, Senate Majority
Publicly Back Right to Work

And since January 2003, the state has
had, for the first time in memory, a
governor who is publicly committed to
signing a Right to Work measure if it
reaches his desk and a Senate majority
that is on record in favor of such
legislation.

The one remaining obstacle is the state
House, where this March union lobbyists
succeeded in blocking H.B.821, a
measure that would have guaranteed each
employee's personal freedom to choose
whether or not to join or financially
support a union.

But as the 2004 elections approach,
New Hampshire citizens are redoubling
their efforts to pass a Right to Work law.

Their hopes are being raised by the
National Committee's strong and loyal
support. And just last month the cause
was inadvertently given another boost by
rabidly anti-Right to Work teacher union
officials! 

Scandals Expose Teacher 
Union Bosses' True Motive
For Hating Right to Work

No one celebrated this spring's New
Hampshire House vote against H.B.821
more zestfully than American Federation
of Teachers (AFT) union czarina Sandra
Feldman.

In the summer of 2002, Ms. Feldman
and her AFT cohorts announced that they
would hike the union dues that AFT-
"represented" employees must pay, or be
fired, by nearly $20 million over the next
two years in order to finance anti-Right to
Work propaganda and electioneering
campaigns.

But since then, a series of scandalous
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This Labor Day Jonathan Tasini,
national director of the recently created
union front group "American Rights at
Work," demonstrated why AFL-CIO
union bosses have for decades avoided
public exchanges with Right to Work
spokesmen.

Appearing on C-SPAN's Washington
Journal with Mark Mix, president of the
National Right to Work Committee, Mr.
Tasini was repeatedly challenged by Mr.
Mix, the host, and viewers calling in to
defend Big Labor's government-granted
legal privilege to get workers fired for
refusal to pay dues to an unwanted union.

The hour-long Labor Day broadcast
was best summarized by  viewer Robert
Bray of Poughkeepsie, N.Y., who
identified himself as "a union carpenter
of 34 years" in a note to Mr. Mix:

"Many times during the interview Mr.
Tasini tried to distract viewers from the
issues, and you brought him back each
time to the core issue: the right to work."

Union Monopoly Bargaining
'Tends to Diminish the
Pay' of the Best Workers

In addition to hammering away at the
unfairness of forced union dues, Mr. Mix
repeatedly pointed out that being forced
to accept a union as one's "exclusive"
(monopoly) bargaining agent is in itself
harmful to many employees.

He noted that even Richard Rothstein
of the AFL-CIO-funded "Economic
Policy Institute" has acknowledged that
"'exclusive' bargaining tends to diminish
the pay that the best workers in the
company could get."

In attempting to represent the union
bosses’ agenda, Mr. Tasini tried to fend
off challenges to forced unionism in a
number of ways. Sometimes he feigned
ignorance. 

Asked by host Peter Slen if it was true
that New York City teachers could be
fired for refusal to affiliate with a union
(it is, of course), Mr. Tasini mumbled,
"I'm not familiar with that particular
situation," even though from 1990 until
last year he headed the Manhattan-based
National Writers Union.

At other times, he farfetchedly
asserted that, since the government has
the power to compel people to pay taxes,
union bosses should have the power to
compel workers to pay dues.

When Mr. Mix wondered aloud why
union bosses should have this
extraordinary privilege, when officers of
other private groups like charities,
churches, business associations and
lobbies do not, Mr. Tasini offered no
explanation.

"AFL-CIO kingpins know that, when
they share a forum with a persistent
Right to Work advocate, they will have
no choice but to defend the indefensible:
Firing workers because they choose not
to pay dues to a union they don't want to
join," explained Mr. Mix after the debate.

Right to Work Is the 
Last Thing AFL-CIO Bosses 
Want to Talk About

"They'd rather talk about anything else


