
then quickly let a Right to Work officer
know the notification had taken place.

Mr. Greenwood's eagerness not to be
viewed as an obstacle to an H.R.391 vote
has an explanation that dates back more
than a decade.

In 1991, Mr. Greenwood, then a
Pennsylvania state senator from Erwinna,
was one of two original Senate sponsors
of a measure (S.B.727) that he hoped
would satisfy citizen demands to reduce
teacher strikes, in which Pennsylvania
led the nation.

But after Big Labor politicians in the
state House tacked on a provision barring
school boards from hiring substitute
teachers during strikes, this bill was beset
with furious Right to Work opposition.
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Key Congressman Reaffirms Support for H.R. 391
Bill Likely Has Sufficient Votes to Emerge From Workforce Panel

See Compulsory next page 

Pro-Right to Work Americans who
want to see Congress vote soon on
legislation that would revoke Big Labor's
privilege to get workers fired for refusal
to pay union dues recently received good
news.

In a major development, U.S. House
Education & the Workforce Committee
member Jim Greenwood (R-Pa.)
contacted committee Chairman John
Boehner (R-Ohio) in mid-summer to
notify him that he favors holding a vote
on H.R.391, the National Right to Work
Act.

After he spoke with Mr. Boehner, Mr.
Greenwood personally called National
Right to Work Committee Vice President
Doug Stafford to pass on to him that the
conversation had taken place.

Mr. Greenwood also told Mr. Stafford
he planned to vote for H.R. 391 if given
the opportunity. He thus cleared up an
apparent misunderstanding on the part of
workforce panel staff members that may
previously have made the chairman
unwarrantedly reluctant to take action on
H.R.391.

Workforce Panel Staff
Members Had Claimed Mr.
Greenwood Opposes a Vote

At a meeting with Mr. Stafford earlier
this year, staff members told him that they
understood Mr. Greenwood and two other
GOP panel members are opposed to
bringing up H.R. 391.

Therefore, the staff members claimed,
it would be futile for Mr. Boehner to
allow a hearing and a roll call.

"They were wrong in two ways,"
observed Mr. Stafford.

"Even if their understanding were
correct, holding a roll call forcing every
panel member to go on the record would

help mobilize freedom-loving Americans
and pave the way for passage of Right to
Work legislation in the future.

"As it turns out, however, the staff
members' vote count was wrong. In all
likelihood, H.R.391 has sufficient
support to pass out of Mr. Boehner's
committee with at least a bare majority
and head toward the House floor. 

"But first he must hold a vote."

Jim Greenwood Had No
Desire to Be Seen as
Obstacle to H.R.391 Vote

Some Newsletter readers may be
wondering why Mr. Greenwood took the
unusual step of notifying Mr. Boehner
that his position on H.R.391 had been
misrepresented at a private meeting and

Clearing up an apparent
misunderstanding, workforce panel
member Jim Greenwood (R-Pa., at

podium) recently let panel Chairman
John Boehner know he supports action
on H.R.391.
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Compulsory Unionism Kills Good Jobs
Continued from page 1

After being mobilized by the National
Right to Work Committee, citizens
swamped the state Senate with protests in an
all-out effort to stop S.B.727, which as
amended would have made it even easier for
teacher union bosses to obtain forced-dues
privileges by wielding the strike weapon.

The result was that Mr. Greenwood
publicly vowed to fight to kill his own
bill unless the pushbutton strike provision
was removed.

Positive Impact of Members'
Lobbying Still Apparent
After Over a Decade

Ultimately, the teacher union-boss
scheme was stopped. And Mr.
Greenwood learned an important
firsthand lesson about the power of the
Right to Work issue that he clearly hasn't
forgotten yet.

"Jim Greenwood is a great example of
how Committee members and supporters'
letters, postcards, and phone calls work,
and how their positive impact can
continue for years and years afterwards,"
said Committee President Mark Mix. 

The fact that a congressman from a
forced-unionism stronghold state like
Pennsylvania so respects the power of the
Right to Work issue should help Mr.
Boehner understand that this issue
resonates deeply in every part of the

country.
"Going back to the mid-sixties,

congressional debates and votes on the
forced-unionism issue have consistently
benefited Right to Work supporters in
subsequent elections," Mr. Mix pointed out.

Ordinary Citizens 
Know Compulsory Union
Dues Are Harmful 

"To cite just one example, in the
elections following the 1996 U.S. Senate
vote on the National Right to Work Act,
Right to Work proponents picked up a net
four seats," he continued. 

"And the next year we gained another
one when a senator who had opposed
Right to Work heeded constituent pleas to
apologize for this vote and pledge to
support Right to Work in the future."

Mr. Mix went on to note that a wide
array of studies have shown that forced
unionism eliminates job opportunities
and cuts employees' real incomes.

And a U.S. Census Bureau report
issued just last month shows that ordinary
citizens know these studies are right.

Between 1995 and 2000, a net 2.3
million residents of forced-unionism
states, mostly employees, small business
owners, and their family members,
moved to Right to Work states.

Nine of the 10 states suffering the

greatest net out-migration of people have
both private- and public-sector forced
union dues. (See chart below.)

Facts Refute Big Labor's
Economic Disinformation

During the late 1990's, an era of low
nationwide unemployment, it's unlikely
that a large share of the employees who
moved to Right to Work states did so
because they couldn't find at least some
sort of job where they had been living.

Clearly, most were lured to Right to
Work states by better opportunities and
wages and salaries that are higher when
regional differences in living costs and
taxes are taken into account.

"Millions of Americans are 'voting
with their feet' against forced unionism,"
said Mr. Mix. 

"In light of this undeniable fact, no
politician who purports to support
H.R.391 has any reason to be concerned
about casting a recorded vote for it.

"The vast majority of Americans reject
out of hand the union hierarchy's
propaganda that this measure should be
opposed because it will wipe out
compulsory unionism's so-called
economic 'benefits.'

"Such propaganda succeeds only when
it intimidates weak-kneed politicians
from allowing a Right to Work measure
to come up for a vote."

Right to Work members and
supporters are urged to call Chairman
Boehner at 202-225-6205 and ask him
not to delay holding a recorded vote on
H.R.391.

According to the Census Bureau, nine
of the 10 states suffering the worst loss
of residents to other states during the

1990's have both private-and public-
sector forced union dues. Only one has
a Right to Work law.

Compulsory-Unionism States Top
Out-Migration List, 1995-2000

New York  . . . . . . . . . . . –874 Ohio  . . . . . . . . . . –117
California  . . . . . . . . . . . –756 Michigan  . . . . . . . –92
Illinois  . . . . . . . . . . . . . –343 Hawaii  . . . . . . . . . –76
New Jersey  . . . . . . . . . –183 Louisiana . . . . . . . –76
Pennsylvania . . . . . . . . –131 Connecticut  . . . . . –65

All figures in thousands.

Compulsory-unionism states in deep black.  Right to Work state is in blue.  

Figures denote net migration to other states.

Source:  U.S. Census Bureau, Census 2000.

Committee President Mix: "Millions of
citizens are 'voting with their feet'
against forced unionism."



personally or by phone.
Dana and UAW officials also

arbitrarily dictated to employees that
they could only revoke their cards orally.

Employees who signed revocation
petitions or made other efforts in writing
to revoke their cards were ignored.

On August 19, federal bureaucrats,
counting as valid many clearly revoked
authorization cards, declared that a
majority of Dana employees had signed
such cards and, consequently, UAW
bosses would be granted monopoly
power to negotiate employees' wages,
benefits, and work rules.

And in its first contract the UAW
hierarchy is virtually certain to seek and
obtain a forced-dues provision under
which workers who refuse to pay union
dues or "fees" to the UAW will be fired.

Kentucky Right to Work 
Movement Builds Strength

Acting on behalf of herself and
hundreds of other employees whose
rights are being trampled by the Dana-
UAW sweetheart deal, Pam Lippe of
Rineyville, Ky., and a National Right to
Work Legal Defense Foundation attorney
have filed an NLRB complaint charging
that the UAW bosses illegally grabbed
monopoly-bargaining power.

If it succeeds, Ms. Lippe's complaint
will give Dana's Elizabethtown
employees at least a fighting chance to
remain independent.

But it cannot redress federal labor
law's fundamental bias against workers
who do not wish to be unionized.

That's why freedom-loving Kentuckians
have banded together to make Right to
Work a major issue in this fall's state
gubernatorial race, noted Mr. Mix.

"GOP nominee Ernie Fletcher and
Democratic nominee Ben Chandler have
both already received Committee surveys
asking them to pledge to support
enactment of a state Right to Work law,"
he continued.

"State Right to Work legislation,
which was passed out of a state Senate
committee earlier this year, is already a
hot issue in Kentucky.

"And now the Committee is
mobilizing members across the state to
ask these two candidates to listen to the
views of Kentucky's growing pro-Right
to Work majority."

National Right to Work Newsletter – September 2003

Last month, hundreds of employees at
a Kentucky auto-parts plant learned a
bitter lesson about an increasingly
common Big Labor tactic when
unwanted union "representation" was
foisted on them through a so-called
"neutrality" deal between United
Autoworkers (UAW) union bosses and
their employer.

"The proliferation of 'card checks,'
'neutrality' deals, and other forms of 'top-
down' organizing in recent years make it
clearer than ever before that employees'
rights are not protected under federal
forced-unionism laws," argued Mark
Mix, president of the National Right to
Work Committee.

"In this environment, passage of state
Right to Work laws that prohibit firing
workers for refusal to pay union dues
becomes all the more important."

On September 10, roughly 1000
employees at a facility in Elizabethtown,
Ky., were to have voted in a National
Labor Relations Board-sponsored secret-
ballot election over whether or not UAW
bosses should be their monopoly-
bargaining agents.

However, in mid-August, the UAW
brass and the Dana Corporation, the
plant's operator, suddenly announced

they had entered into a so-called "card
check and neutrality" deal, and so the
election would be canceled.

Under the "card check" system, the
employer agrees to corral all employees
into the union as soon as 50.1% of them
have signed union "authorization" cards.

Organizers Charged With
Accepting Card Revocations
Disappeared From Sight

As the U.S. Supreme Court pointed
out in NLRB v. Gissel, employees who do
not actually wish to be unionized
frequently sign such cards as a result of
union-boss misrepresentations or threats
or simple "group pressure."

In theory, employees have the right to
rescind previously signed cards.

But, as the UAW-Dana scheme shows,
under phony "neutrality" deals that right
can be effectively revoked.

Dana and UAW officials notified
employees they had just three days to
rescind their cards, and that they could
do so only by directly contacting certain
UAW organizers.

Many employees who later tried to
revoke their cards discovered that these
organizers could not be reached either

Kentucky Workers Resist 'Top-Down' Organizing
Union Bosses Illegally Grabbed Monopoly Power, Complaint Charges

Since 1992, 158,000 UAW-controlled
auto industry jobs have disappeared,
while nonunion auto jobs have

increased. To keep the forced dues
flowing, UAW bosses are resorting to
"top-down" organizing.
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implicitly endorsed future violence
against employees who cross the picket
line."

However, at press time NLRB
spokesmen refuse to say whether the
charges have been or will be heard before
an administrative law judge, and the
related civil RICO suit  now appears to be
stalled. 

Deficient Federal Law
Benefits Union Thugs

Memphis police have yet to report
having any suspects in the Wonder
shooting or the McCain assault. 

"Efforts to bring the perpetrators and
ringleaders of union strike violence to
justice are usually stymied because of the
loophole in federal anti-extortion law that
currently exempts union violence
advancing so-called 'legitimate union
objectives,"' explained Mr. Tate.

"The Committee is now fighting to
secure House hearings and votes on the
Freedom from Union Violence Act, or
H.R.1870, a bill that would close the
union-violence loophole.

"Union bosses who encourage or
orchestrate strike violence deserve to go
to jail, not just lose their monopoly-
bargaining privileges. That's why every
fair-minded member of Congress should
support H.R.1870."
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Truck Drivers Repudiate Teamster-Boss Thuggery
But Perpetrators of Strike Violence Avoid Criminal Charges

Nearly four years ago, Teamster czar
Jim Hoffa and his lieutenants launched a
nationwide strike against the Overnite
Transportation Co.

During the strike, which ended only
last fall, countless non-striking
employees were shot at and assaulted.
And a federal judge ruled in 2001 that
Mr. Hoffa and other union officers could
be held civilly liable for up to 55 attacks.

One veteran driver, Indianan William
Wonder, a husband and father of four,
suffered a potentially mortal bullet
wound while driving through Memphis,
Tenn., December 1, 1999. He was saved
only through the heroic efforts of medical
personnel.

A few hours later, Mr. Hoffa released a
statement in which he denied any
Teamster responsibility for the shooting,
but also clearly sought to exploit it as a
"bargaining tool:"

" . . . Overnite bears a heavy
responsibility here," he lectured.
"Overnite can end this strike at a
moment's notice with a binding
agreement . . . ."

Jim Hoffa Gloated: Cost of
Protecting Workers From
Violence Will Bust Firm

Another driver, James McCain,
suffered life-threatening injuries 13 days
later when a brick crashed through his
windshield, pulverizing his face, as he
was crossing a bridge near Memphis.

As the number of alleged shootings
and instances when bricks and other
objects were thrown at drivers soared to
nearly 50, Mr. Hoffa bragged to the
Richmond Times-Dispatch in early
January 2000 that Overnite was spending
at least $1 million a week to protect
nonstriking workers' safety.

"I don't know how long they think they
can possibly go on with that kind of
expense," Mr. Hoffa chortled.

Of course, unlike Mr. Hoffa, the vast
majority of rank-and-file strikers were
appalled by the shootings and assaults.

And recently Teamster-"represented"
workers have had a chance to show the
world that they reject Jim Hoffa and other
Teamster bosses' cynical exploitation of
strike violence.

The Memphis Commercial Appeal
reported July 22 that, since last summer,
workers in 21 of the 26 Teamster-

"represented" Overnite terminals have
voted, by an overall margin of more than
three to one, to oust the union.

In yet another terminal, Teamster
bosses skedaddled before workers got a
chance to vote them out.

"During the Clinton years and well
into the George W. Bush era, National
Labor Relations Board bureaucrats barred
Overnite workers from voting to decertify
the Teamster brass," recalled National
Right to Work Committee Vice President
John Tate.

"Once the NLRB finally stopped
blocking elections, the public could
plainly see what Right to Work
supporters have known all along: It's
union bosses, not the union rank-and-file,
who see violence as a tool to win strikes.

"Unfortunately, being decertified by
thousands of Overnite workers may
ultimately turn out to be the sole
significant way in which the Teamster
hierarchy is held accountable.

"And that's far from sufficient."
In a consolidated complaint filed late

last year, the NLRB charges that roughly
two months before the attempted murders
of Mr. Wonder and Mr. McCain,
"unknown agents" of the Teamster brass
distributed a flier to union militants at the
Memphis terminal.

The flyer "ratified acts of violence that
occurred in a previous strike and
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Union czar Jim Hoffa  (pictured)
sought to exploit the near-fatal shooting
of William Wonder and the assault on

James McCain, two non-striking
Overnite drivers, as "bargaining tools"
for obtaining strike demands.

'. . . Overnite bears a
heavy responsibility
here . . . Overnite can
end this strike at a
moment's notice with
a binding agreement 
. . . .'

--Teamster President Jim Hoffa
December 1, 1999



regularly backed Democratic presidential
nominees in close races and only
opportunistically endorsed Republicans
who were already sure winners, such as
Richard Nixon in 1972 and Ronald
Reagan in 1984.

Can Republican Politicians 
Learn From Experience?

"Judging by history, even if Mr.
Gephardt doesn't secure the Democratic
nomination, Mr. Hoffa will put the
Teamster union's forced-dues empire
behind the Democrat who does,"
predicted Mr. Stafford.

"Only if Mr. Bush is the odds-on
winner by late next summer may Mr.
Hoffa back him. But why would Mr.
Bush and his advisers need or want Mr.
Hoffa's support in that case?

"The Bush Administration will never
actually win over Mr. Hoffa. But it needs
to and can solidify its support among
freedom-loving citizens.

"I urge Committee members
everywhere to contact Mr. Bush at 202-
456-1111. Ask him to pledge to maintain
federal oversight of corrupt Teamster
officials.

"And ask him to tell his advisers that,
since their efforts to woo Jim Hoffa have
obviously failed, they should focus now
on mobilizing pro-Right to Work
Americans by helping secure
congressional votes on national Right to
Work legislation."
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Last month Teamster czar Jim Hoffa
publicly discredited several key White
House advisers who have long claimed
that, by appeasing Teamster bosses,
President Bush could avoid having to
face monolithic Big Labor opposition to
his 2004 re-election bid.

Disregarding multiple olive branches
proffered by the White House over the
past two years, Mr. Hoffa announced
August 9 that his union's massive, forced
dues-funded treasuries would
immediately be deployed to oust Mr.
Bush and elect U.S. Rep. Dick Gephardt
(D-Mo.) as President next year.

As a presidential candidate, Mr.
Gephardt, formerly the House
Democratic leader, has won the applause
of many union bosses by vowing to ram
through Congress forced-unionism
schemes like so-called "striker
replacement" legislation.

White House Advisers
Squandered Political
Capital on Hoffa Courtship

Originally concocted by Big Labor
U.S. Sen. Ted Kennedy (D-Mass.) during
the 1990's, this measure, more aptly
labeled as the Pushbutton Strike Bill,
would force employers to punish or even
fire employees who defy union-boss
strike orders.

By making it almost impossible for
employers to continue operating during a
strike, the strike bill would leave them
little choice but to acquiesce to union
strike demands that more and more
workers be forced to pay union dues as a
job condition.

Since millions of staunchly pro-Right
to Work Americans constitute a key part
of Mr. Bush's political base, he could
never compete with Mr. Gephardt for the
union political machine's backing by
endorsing the strike bill.

Nevertheless, some Big Labor-
appeasing White House advisers hoped
that they could win over Mr. Hoffa
through comparatively low-profile
gestures. For example:

*** In 2001 and again this year, the
White House endorsed a House energy
bill with a provision mandating job
discrimination against nonunion workers
on new oil-drilling projects in Alaska. Just
before backing the first bill, Bush officials
met with Teamster and other union bosses.

*** In January 2002, the
Administration backed away from
nominating a prominent, well-qualified
attorney to the National Labor Relations
Board after one or more Teamster or
Carpenters union officials objected,
according to the Wall Street Journal.

*** In April 2002, Business Week,
citing inside sources, reported Bush
aides had asked House Republicans "to
avoid holding hearings that [supposedly]
'attack unions.'" 

*** According to the June 3
Pittsburgh Tribune-Review, Mr. Hoffa
himself reports that the "Teamsters
currently are negotiating with the U.S.
government and believe that federal
supervision of the union's activities
might cease by the end of 2003," despite
evidence of ongoing Mob influence in a
number of locals. 

"The White House has squandered an
enormous amount of political capital on
Teamster-boss 'outreach' efforts,"
charged Doug Stafford, vice president of
the National Right to Work Committee.

"But even a cursory reading of
presidential election history would have
told White House advisers in advance
that they couldn't possibly help the
President by trying to make nice with
Jim Hoffa."

GOP establishment figures have
staked much on the alleged political
independence of Teamster kingpins.

But this "independence" is mythical.
For decades, Teamster officials have

Jim Hoffa Slaps His GOP Appeasers in the Face
Teamster Czar Backs Democrat Dick Gephardt's 2004 White House Bid

White House advisers who favor
appeasing the Teamster hierarchy were
clearly taken aback last month when

Teamster czar Jim Hoffa (right)
endorsed Democrat Dick Gephardt's
bid to oust President Bush next year.
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like Kansas, repeal of monopoly
bargaining laws is necessary in order for
teachers and other public employees to
exercise full freedom of choice.

"Monopoly-bargaining laws prevent
school districts from treating teachers
like genuine professionals who are
intelligent and motivated enough to make
decisions for themselves and be
rewarded on the basis of their merits,"
said National Right to Work Committee
Vice President John Tate.

"That's why the Committee is leading
efforts nationwide to stop the spread of
teacher monopoly-bargaining laws and,
ultimately, to eradicate this form of
compulsory unionism in states that it has
already infested. 

"Thanks largely to Committee
members' determination and persistence,
today 16 states, including Colorado,
Arizona, Texas, Georgia, North Carolina
and Virginia, either do not authorize or
explicitly bar union monopoly
bargaining in public schools. 

"Restoring full freedom of choice for
teachers in states, like Kansas, that
already have monopoly bargaining will
be an uphill battle.

"But it is a necessary precondition for
reversing the decline in student
achievement and stopping the massive
waste of taxpayer education expenditures
that have occurred since teacher
monopoly-bargaining laws began to
spread like a virus in the early sixties."

6

Six years ago, Kansas teacher Doug
Barnett decided to take on the radical
National Education Association (NEA)
teacher union, as well as its statewide and
local subsidiaries.

Mr. Barnett knew that thousands of
public-school teachers across the
Sunflower State have either refused to
join NEA unions or resigned their
membership.

Many think the NEA hierarchy's
collectivist agenda for teachers is unfair
and harmful to schoolchildren and
taxpayers. 

The NEA union openly "opposes
providing additional compensation" for
hard-to-fill teaching positions in critical
subject areas like math and science.

NEA bosses have also snubbed
talented, hard-working teachers in all
subject areas by declaring their categorical
opposition to "any . . . system of
compensation based on an evaluation of
the education employee's performance."

In addition to teachers who believe
that NEA union bosses are wrong about
teacher compensation, countless others
are deeply offended by the controversial
causes that the NEA officially backs,
causes that generally have nothing to do
with education.

Mr. Barnett Discovered
His School District Is
A 'One-Party State'

Among the innumerable NEA passions
cited by teachers who do not want to have
anything to do with the union are racial
preferences in college admissions and
hiring, national gun registration, and gay
marriage.

To provide teachers with an alternative
to the NEA's collectivism and deeply
political focus, Mr. Barnett, who teaches
at Pioneer Trail Junior High in Olathe,
Kan., established the Kansas Association
of American Educators (KANAAE).

Mr. Barnett knew that, under Kansas'
monopoly-bargaining law, tens of
thousands of teachers, including many
who choose not to be union members, are
forced to accept an NEA union as their
"exclusive" bargaining agent in contract
negotiations.

However, at first he didn't realize how
far local and state NEA officials could
and would go to prevent him from even
communicating with other teachers about

a non-political, professionally-oriented
teacher organization.

In August 1998, Mr. Barnett asked the
school superintendent for permission to
use the Olathe School District's taxpayer-
funded internal mail system to distribute
the KANAAE's membership brochure to
teachers.

Since the school district already gave
the Olathe NEA and the Kansas NEA
unlimited access to distribute pro-forced
unionism propaganda through this
system, Mr. Barnett couldn't fathom why
teachers and other Kansans who oppose
forced unionism shouldn't be allowed to
communicate through the same channel.

Faced with the choice of either
discriminating against teachers on the
basis of their views regarding unions or
angering teacher union bosses, the school
board deferred to the Kansas courts.

Only Genuine Solution Is 
Monopoly-Bargaining Repeal

And this spring, the state Supreme
Court delighted the NEA brass by ruling
that, under Kansas' monopoly-bargaining
law, public schools are in fact miniature
"one-party states" that may bar the
distribution of materials by the "wrong"
teacher groups.

Regardless of what one thinks of the
Johnson County v. KANAAE and ONEA
decision's legal merits, it underscores the
fact that, even in Right to Work states

Pro-Monopoly Laws Gag Dissenting Teachers
Big Labor Decides Who Uses Mailboxes, Posts Notes, Holds Meetings

National Right to Work Newsletter – September 2003

Monopoly-bargaining laws grant NEA
czar Reg Weaver and his lieutenants
"exclusive" powers over public-school

teachers so sweeping that they would
make "Rich Uncle Pennybags" (aka
"Mr. Monopoly") leap for joy.
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to accept the invitation of Albert
Cernadas, the Local 1235 officer and
alleged Genovese associate, to speak at
the ILA convention in Puerto Rico in July.

In an address delivered the night after
ILA President John Bowers admitted he
expected the whole union would soon be
named in a racketeering suit, Mr.
McGreevey gushed about how New
Jersey allegedly benefits from the
mobbed-up ILA's activities.

Hundreds of millions of dollars in
ongoing taxpayer expenditures on the
ports of New York and New Jersey are
"critical to the future of our economy,"
said Mr. McGreevey. "And . . . our
partner in all this is the ILA."

"In reality, what New Jersey needs to
create good jobs is not a 'partnership'
with sleazy union bosses, but protection
for employees' freedom to work without
being forced to pay union dues to such
characters," said National Right to Work
Committee President Mark Mix.

The Committee-backed National Right
to Work Act (H.R.391) would prohibit
forced union dues and staunch the out-
migration of millions of employees from
New Jersey and other Big Labor-
controlled states. 

"H.R.391 would both benefit the
national economy and empower rank-
and-file workers to punish corrupt union
bosses by withholding their union dues,"
Mr. Mix concluded.
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Big Labor Governor Insists That 'Cesspool of
Union Corruption' Is New Jersey's 'Partner'

While Jim McGreevey cavorted with
ILA kingpins in Puerto Rico,
employees were fleeing New Jersey.
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But New Jersey Democratic Gov. Jim
McGreevey's sense of propriety appears
to be extraordinarily flexible even by
comparison with that of other Big Labor
politicians.

Mr. McGreevey was elected governor
in November 2001 after union bosses
poured millions of dollars in workers'
forced-dues money into phone banks,
mass mailings, get-out-the-vote-drives,
and other efforts designed to ensure that
outcome.

Since then Mr. McGreevey has
showered Big Labor with political
handouts empowering them to force
countless thousands of workers to accept
union monopoly bargaining and pay
union dues, or be fired.

For example, in July 2002, he signed
legislation that approves and encourages
taxpayer-gouging, union-only "project
labor agreements" that effectively bar
nearly all nonunion workers from state-
and local-taxpayer funded public works.

That same summer, he won
government union bosses' applause by
imposing a billion-dollar tax hike on the
state's already beleaguered businesses. 

Heavily-unionized government jobs
grew by 6000 during Mr. McGreevey's
first year in office, while 5000 private-
sector jobs disappeared.

Jim McGreevey Gushes:
'Our Partner in All 
Of This Is the ILA'

But even Mr. McGreevey's pro-forced
unionism track record did not prepare
New Jersey citizens for his recent decision

According to a court motion filed by
U.S. Attorney James Comey in December
2002, the Bayonne, N.J.-based Local
1588 of the International Longshoreman's
Association (ILA) is a "cesspool of union
corruption" that "for decades . . . has
offered a hospitable environment for
mobsters."

Mr. Comey's charges have since been
repeatedly vindicated, most recently in
July when reported Genovese crime
family associate Joseph Lore was
sentenced to 70 months in prison for
stealing $805,000 from Local 1588 with
the assistance of the union's office
manager.

Big Labor Showered With
Political Handouts

And these charges might well also be
applied to other ILA locals in New Jersey
and New York.

For example, this January a
government witness testifying at a
racketeering trial charged that Albert
Cernadas, ILA executive vice president
and president of Local 1235 in Newark,
N.J., is linked to the Genovese family and
was involved in an extortion scheme to rig
a contract for a union pharmaceutical plan.

To cite just one of many other cases,
two alleged Genovese bosses and two
other alleged mobsters have been indicted
and are awaiting trial for using
racketeering and extortion to control ILA
Local 1804-1 in North Bergen, N.J.

One might suppose that even a dyed-
in-the-wool Big Labor politician would
keep his distance from such a union.
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Will California's pending recall
election allow freedom-loving citizens to
remove the shackles of forced unionism
from state government?

Perhaps. But there is a real danger
that, even if wildly unpopular Big Labor
Gov. Gray Davis (D) is recalled, he may
be replaced by another Big Labor
politician.

In that case, the union-label
California Legislature would continue
spending a higher and higher share of
taxpayers' income in order to expand the
public payrolls of forced-dues paying
workers, the new governor would
acquiesce to such expenditures, and
businesses and employees would
continue to flee the state.

However, since the forced-dues
privileges of California state government
union bosses must be periodically
renewed, their power to pick workers'
pockets could be revoked by a
governor's veto, if it is sustainable in just
one legislative chamber.

Therefore, a pro-Right to Work
governor could make a real difference.

Survey Program Mobilizes
Right to Work Supporters

That's why the National Right to
Work Committee has launched a special
survey program for major candidates
participating in the October 7
gubernatorial race that accompanies the
recall vote.

Like other state surveys, the
California program asks the candidates
to commit themselves to principled
opposition to forced unionism if elected.

Candidates are being asked both to
pledge their support for a state Right to
Work law, which would protect all
workers from being fired for refusal to
pay union dues, and to veto any measure
authorizing forced dues for state
government employees.

The fact is, according to the
nonpartisan California Field Poll
released August 15, nearly three-quarters
of the state's registered voters disapprove
of Mr. Davis's job performance.

The same poll found that 58% of
likely voters want the five-year governor
to be ousted in the recall election
scheduled as a result of a voter rebellion
against his failed Tax & Spend, pro-
forced unionism policies.

In recent months, roughly 1.6 million
Californians signed pro-recall petitions 
-- far more than the number needed
under state law to mandate a recall.

But Mr. Davis retains a core of well-
heeled and ruthless Big Labor supporters
who are determined to keep him in
power if they can.

Thumbing their noses at public
opinion and apparently also at the views
of most rank-and-file California union
members, top bosses of the AFL-CIO
and its international and national
affiliates are joining Golden State union
bigwigs in a multi-million-dollar, forced
dues-funded bid to bail out Mr. Davis.

Big Labor Thugs Allegedly
Beat, Punched, and Kicked
Opponents of Gray Davis

Union bosses' anti-recall campaign
has many facets.

Across the state, union operatives
whose salaries are covered by union
dues and "fees" that workers must pay in
order to keep their jobs are now
employed full time coordinating pro-
Davis phone banks, mailings, and
literature distributions.

The campaign is reportedly also
heavily subsidized by taxpayer dollars
and, it is alleged, has at times been

California Recall: A Right to Work Opportunity
Forced-Dues Machine Spends Millions to Protect Special Privileges

Union bigwigs like firefighters czar
Harold Schaitberger (center) and AFL-
CIO boss John Sweeney (right) are

determined to bail out Gov. Gray Davis
(D-Calif.) if they can, or else replace
him with another union lackey.
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violent.
The so-called "Institute for Labor &

Employment," which received $4 million
in state taxpayers' money this year, has
sponsored a pro-Davis workshop known
as "Workers Against the Recall," or
WAR.

According to eyewitnesses, on August
9 a pack of union militants who were
attending a WAR workshop brutally
beat, "kicked, punched, and tackled to
the ground" several citizens who were
protesting the misuse of their tax dollars
to fund WAR.

A 20-year-old woman and a 7-year-
old boy were among those who were
allegedly terrorized in Sacramento,
Calif.

As Election Day approaches, the
Committee plans to mobilize supporters
across the state to lobby candidates who
continue to refuse to stand up to Big
Labor and its thugs. 

"If a pro-Right to Work candidate wins
next month, that will send a clear
message that Californians are fed up with
the Tax & Spend, forced-unionism
politics that have prevailed in Sacramento
for many years," said Committee Vice
President Matthew Leen.

"And such a victory could pave the
way for major Right to Work progress in
the Golden State over the next decade."


