
Because of pro-forced unionism federal
labor laws, nearly eight million
private-sector American workers in

diverse walks of life would be fired if
they refused to pay dues or "agency
fees" to Big Labor.

of employment. 
"Citizens from all walks of life are

harmed by this system.
"Millions of talented employees are

forced to pay dues for the 'benefit' of
Big Labor job destruction through
senseless work rules and hate-the-boss
propaganda.

"Our nation's political system has
been corrupted as Big Labor has
exploited its legal privileges to compel
millions of workers to subsidize, with
their forced union dues, politicians they
would never vote for.

"And the federally-imposed system
of forced unionism has spawned violent,
mobbed-up union hierarchies who are
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Committee Unveils New 'Agenda For Freedom'
Congressional Votes on Right to Work Bill Are Still #1 Objective

See 'Rock The Boat' next page 

As Congress reconvenes this month,
the National Right to Work Committee
is urging President George W. Bush and
GOP majority leaders in the U.S. House
and Senate to commit themselves now to
fighting for a major overhaul of pro-
forced unionism labor laws. 

"Since the 1994 elections, American
voters have sent ever-larger numbers of
legislators who are publicly on the
record in favor of pro-Right to Work
reforms to Washington, D.C.," notes
Committee President Mark Mix in a
letter mailed this month to Mr. Bush and
Republican leaders on Capitol Hill.

"And millions of freedom-loving
citizens across America want Congress
to consider measures that would end
forced union dues and crack down on
'card check' forced unionism, Big Labor
'salting' abuses, and union violence. 

"While Big Labor bosses may well,
with the help of their massive, forced
union dues-funded political war chest,
manage to defeat all legislation aimed at
curtailing their special privileges, just
holding votes will help Right to Work
allies build on the gains they have made
over the past decade."

Congress Has the Duty 
To Right the Wrong of
Compulsory Unionism

Mr. Mix called, first and foremost,
for hearings and recorded House and
Senate votes on the National Right to
Work Act in 2005.

"Since the National Labor Relations
Act [NLRA] became law in 1935,
Congress has authorized and encouraged
the firing of employees for refusal to
join or pay dues or so-called 'fees' to an
unwanted union," he observed.

"By holding recorded votes on the

National Right to Work Act, which
would bar all forced union dues and
'fees,' Congress can take a major step
toward returning to working Americans
the freedom of choice that should never
have been denied them in the first place.

"No other single bill Congress is
likely to take action on this year would
do more to protect personal liberty.

"And the long experience of the 22
states that already have Right to Work
laws clearly indicates that a national
Right to Work law would also foster the
creation of good jobs and help raise
Americans' personal income.

"Unfortunately, roughly 60% of
private-sector employees nationwide
live in states where they still may be
forced to bankroll a union as a condition
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employees.
2. Remove the federal sanction for

so-called "salting." The Truth in
Employment Act would establish a new
federal policy denying saboteurs posing
as "job seekers" any special protection
deriving from the fact they are in the
union organizing business.

This bill was introduced in the last
Congress by Rep. Jim DeMint (R-S.C.),
now an incoming senator. It would crack
down on Big Labor's deployment of
saboteurs (commonly known as "salts")
as a means of securing monopoly-
bargaining privileges over employees of
small construction and other firms.

3. Close the "lethal loophole" in
federal anti-extortion law. Another
important reform, sponsored in 2003-4
by Rep. Joe Wilson (R-S.C.), would
close a loophole in the 1946 Hobbs Anti-
Extortion Act as interpreted by the U.S.
Supreme Court's 1973 Enmons decision.

Overturning Enmons, the Wilson bill
would again apply the Hobbs Act to
violence incited or committed by union
officials in pursuit of so-called
"legitimate union objectives."

Fight For Freedom
Just Beginning

Mr. Mix acknowledged that, given the
normal reluctance of congressional
leaders to "rock the boat," even when
important principles are at stake,
securing recorded votes on the four
items in the Committee's new Agenda
for Freedom won't be easy.

He said he would contact Committee
members later this month to request their
help in the latest phase of the ongoing
campaign to dismantle government-
imposed compulsory unionism.

"Of course, union bosses will use all
their clout to obstruct us," Mr. Mix
cautioned.

"And a relative handful of Republican
congressmen and senators are
completely intimidated by Big Labor.
They will certainly urge the majority
leadership not to take any action to rein
in compulsory unionism.

"To have even a chance of getting
House and Senate votes on the National
Right to Work Act, the key item on our
agenda, the Committee may have to put
together a coalition that's larger and
stronger than any we've ever had before.

"That's why the Committee's new
Agenda for Freedom can succeed only if
Committee members get involved early
this year, and stay involved until we
finish the job."
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responsible for countless acts of
vandalism, terror and intimidation.

"Through enactment of the NLRA
and other federal laws, Congress
essentially created the problem of forced
union dues in the private sector.
Therefore, it's Congress's duty to fix it."

Other Right to Work Reforms
Also Deserve Recorded Votes

Committee officers and members are
pushing for both House and Senate votes
on the Right to Work Bill.

But they are focusing their energy
especially on getting a House vote
because, unlike the Senate, the lower
chamber has never held a roll-call vote
on forced-dues repeal.

Since the Senate vote on the Right to
Work Bill in 1996, support for this
reform has risen from 32 senators to
roughly 44 today. 

Right to Work officers know that
House and Senate votes on the Right to

Work Bill in the 109th Congress could
help it obtain majority support in both
chambers in the aftermath of the 2006 or
2008 elections. 

Meanwhile, the Committee's new
"agenda for freedom," laid out in Mr.
Mix's letter to congressional leaders,
includes several other items for which
the Committee is seeking votes in both
legislative chambers:

1. Ban "card check" forced
unionism. Legislation introduced in the
108th Congress by Rep. Charlie
Norwood (R-Ga.) would make it
somewhat less easy for union officials to
secure monopoly-bargaining privileges
over independent-minded workers.

The Norwood bill, which is likely to
be reintroduced soon, would prohibit Big
Labor and often-intimidated employers
from counting cards extracted from
workers under union organizers'
watchful eyes as "votes" in favor of
establishing union bosses as monopoly-
bargaining agents over a group of

Congress Urged to 'Rock The Boat'
Continued from page 1

The 22 Right to Work states' long
experience clearly indicates that
compulsory unionism, imposed by

Congress, cuts off job growth and
personal income growth even as it kills
employees' personal freedom.
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further behind as long as Congress
perpetuates the coercive labor-law
provisions that are holding them back,"
said Mr. Mix.

National Right to Work Law
Needed to Stop Exodus
From Forced-Unionism States

Fortunately, legislation that would
strike all provisions currently authorizing
forced union dues and "fees" from
federal law, known as the National Right
to Work Act, is set to be reintroduced in
the U.S. House and Senate soon after
Congress convenes this month.

Mr. Mix called on House Speaker
Dennis Hastert (R-Ill.) and Senate
Majority Leader Bill Frist (R-Tenn.) to
bring the Right to Work Bill up for floor
votes this year, either as a free-standing
bill or as an amendment.

"Hard-working Americans uprooted
from their jobs and homes as a result of
compulsory unionism have proven an
invaluable resource for Right to Work
states," Mr. Mix noted.

"But the cost to the country as a
whole of this 'brain drain' from more
than half of our states is too great to
sustain," he concluded.
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Study after study has shown that forced
unionism eliminates job opportunities and
cuts employees' real incomes. Apparently,
ordinary citizens know these studies are
right.

A new U.S. Census Bureau report
shows that the massive 1990's exodus of
employees and their families from forced-
unionism states is continuing during the
current decade.

According to the report, between April
1, 2000 and July 1, 2004, a net total of
more than 1.84 million Americans moved
from forced unionism states to Right to
Work states.

That's on top of a net population
transfer of roughly five million Americans
to Right to Work states during the 1990's.

The ongoing population shift
constitutes simple, irrefutable proof of the
harmfulness of the federal labor-law
provisions that empower Big Labor to get
private-sector workers fired for refusal to
pay dues or so-called "fees" to an
unwanted union.

"Employees of all kinds are 'speaking'
with their feet," said Mark Mix, president
of the National Right to Work Committee.
"Millions have sought out and accepted
jobs in states with Right to Work laws,
which protect employees from being fired
for refusal to join or pay dues to a union."

While Americans of all ages have
moved to Right to Work states, young
employees and entrepreneurs seeking
higher incomes clearly constitute a major
part of the ongoing transfer.

Between 1992 and 2002, the number of
Right to Work state residents in the 25-34
age bracket increased by 2.0%, from 14.7
million to 15.0 million. Meanwhile, the
population aged 25-34 in non-Right to
Work states fell by 10.2%, from 27.1
million to 24.4 million.

Recent Study Links Right
To Work Laws to Higher
Real Household Incomes

A recent study by Dr. Barry Poulson, a
past president of the North American
Economics and Finance Association,
compared household incomes in 133
metropolitan areas in Right to Work states
with those of 158 metro areas in non-
Right to Work states. 

The study adjusted for state and local
taxes and other living costs.

Dr. Poulson, who teaches economics at
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the University of Colorado in Boulder,
used data furnished in Cities Ranked and
Rated, authored by respected business
consultant Peter Sander and journalist
Bert Sperling and published in 2004.

Dr. Poulson demonstrated that the cost
of living, including state and local taxes,
is on average nearly 18% higher in
forced-dues state metro areas than in
those located in Right to Work states.

As a consequence, the 2002 average
real income for households in Right to
Work state metro areas, adjusting the
input of each metro area based on the
number of households it includes, was
$50,571. 

That's $4258 a year higher than the
average for metro-area households in
forced-unionism states.

(To obtain a copy of the Poulson
study, visit www.nilrr.org – the National
Institute for Labor Relations Research's
web site, or call the Institute at 703-321-
9606.)

Where forced dues are legal, union
bosses use their power to disrupt labor
markets, jack up costs, and bankroll Tax
& Spend, regulation-happy state
legislators and governors.

"The economies of forced-dues states
are bound to continue falling further and

The seven states enjoying the greatest
net in-migration of people from other
states all have Right to Work laws. But

not one of the seven states suffering the
worst net out-migration of people has
such a law.

Exodus From Forced-Unionism States Continues
Employees Raise Real Incomes by Moving to Right to Work States

Population Gainers

Florida*  . . . . . . . . . . .791,904
Arizona*  . . . . . . . . . .281,625
Nevada*  . . . . . . . . . .216,322
Georgia*  . . . . . . . . . .181,296
North Carolina*  . . . . .166,864
Texas*  . . . . . . . . . . . .157,893
Virginia* . . . . . . . . . . . .87,546

Population Losers

New York . . . . . . . . .–771,944
California . . . . . . . . .–415,313
Illinois  . . . . . . . . . . .–304,775
Massachusetts  . . . .–173,062
New Jersey  . . . . . . .–135,483
Ohio  . . . . . . . . . . . . –133,416
Michigan  . . . . . . . . .–116,477

Biggest Gainers and Losers From
Domestic Migration, 2000–2004

Right to Work states are asterisked.
Figures denote net migration from other states between April 1, 2000 and July 1, 2004. States listed are the
biggest gainers and losers in absolute, not percentage, terms.
Source:  Population Division, U.S. Census Bureau.



"But the history of PLA's is that they
promote union-boss featherbedding and
cost overruns for which taxpayers
usually have to pick up the tab.

"The most notorious example is
Boston's 'Big Dig,' which was finally
completed in 2004, six years late and
$12 billion over budget, then promptly
experienced 400 leaks in its tunnel wall
as well as a wide array of other costly-
to-repair damage. PLA's for stadium
construction have also gone wrong.

"For example, the union-only
PacBell Park deal in San Francisco fell
behind schedule and ran up $70 million
in construction overruns. The PLA for
Detroit's Comerica Field chalked up $25
million in cost overruns due to union
boss-fueled litigation.

"In contrast, none of the three
professional sports stadiums most
recently built in Maryland had a PLA,
and all were completed on time and
within their budgets."

Will Shell Game Enable D.C.
Mayor to Circumvent Ban on
Federally-Funded PLA's?

D.C. spokesmen claim the new
ballpark is not covered by E.O.13202
because it will be financed without
federal funds.

However, in December the D.C. City
Council authorized the sale of up to
$584 million in municipal bonds, which

are exempt from federal taxes, to finance
the project.

"Effectively, the use of tax-exempt
bonds means federal taxpayers will be
covering a significant portion of the costs
of the D.C. stadium," said Mr. Mix.

"Congress should not allow D.C.
officials to pretend that this project is not
federally funded and thus not covered by
the PLA ban.

"Under the U.S. Constitution and the
D.C. Charter, Congress retains broad
authority to veto actions by the D.C.
Mayor and the D.C. Council. This is
especially the case when D.C. officials'
actions run counter to the public policies
of the United States."

Pro-Right to Work Congressman
Randy "Duke" Cunningham (R-Calif.),
the vice chairman of the D.C.
appropriations subcommittee in the
House of Representatives, has already
written Mr. Williams to ask him to back
off from his PLA scheme.

In a recent letter mailed to every U.S.
representative and senator and to the
White House, Mr. Mix commended Mr.
Cunningham for standing up for the
Right to Work and urged other members
of Congress to get involved.

Mr. Mix is also asking Right to Work
members across America to contact their
senators and congressmen through the
Capitol Hill switchboard, 202-224-3121
or 202-225-3121, regarding the D.C.
government's sabotage of E.O.13202.
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Big Labor D.C. Stadium Plan Beans Joe Taxpayer
Committee Urges Congress to Cancel Union-Only Construction Scheme

Nearly four years ago, President
George W. Bush issued Executive Order
13202, which with rare exceptions bans
the imposition of union-only "project
labor agreements" (PLA's) on public-
works projects funded partly or wholly
by federal taxpayers.

National Right to Work Committee
members, who had long been leaders in
the fight against Big Labor's PLA
schemes, applauded Mr. Bush's move,
while the union hierarchy was outraged.
Union bosses went all the way to the
U.S. Supreme Court to get E.O.13202
scrapped, but ultimately failed.

Unfortunately, that doesn't mean Big
Labor has given up on bankrolling its
union-only construction schemes with
federal tax dollars. Instead, union bosses
are apparently encouraging their puppet
politicians to ignore the law.

Workers and Taxpayers
Are Harmed by PLA's

Anthony Williams (D), the union-
label mayor of Washington, D.C., is a
case in point.

Late last November, the Washington
Times reported that the Williams
Administration had cut a PLA deal to
"require union representation of workers"
participating in the construction of the
Washington Nationals ballpark in
Southeast D.C.

Mr. Williams vowed to come up with
the funds for the project, now valued at
$584 million but likely to get much more
expensive over time, in order to lure back
Major League Baseball decades after the
old Washington Senators left D.C.

According to the Times, to bid to
participate in the stadium PLA, nonunion
companies would have to consent to
impose union monopoly bargaining and
forced union "agency fees" on their
employees and hire many workers
through discriminatory union hiring
halls.

Independent workers, including those
who already have their own retirement
funds, would also have to contribute to
Big Labor-manipulated pension plans.

"The bogus excuse for such flagrant
discrimination against independent
workers is that PLA's promote 'labor
peace' and thus control taxpayer costs for
public works," noted National Right to
Work Committee President Mark Mix.

Union-only PLA's for the construction
of sports stadiums like San Francisco's
PacBell Park have been plagued by

delays and cost overruns. Now the D.C.
government is proposing yet another
stadium PLA!
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the Fairbanks Daily News-Miner, Ms.
Cofer and Mr. Walters strongly object to
the expenditure of their dues money to
fight the harassment lawsuit, which they
believe is well justified.

For Ms. Cofer, the Daily News-Miner
continued, paying the "agency fee is like
putting her name on a blank check.
Perhaps if the union were forced to work
for its members, it might be more
responsive to their concerns, she said."

'Fee'-Grabbing Union Bosses
Are 'Unaccountable Because 
They Get Your Money Anyway'

Ms. Aune voiced similar views: "I
believe that FEA was healthiest . . .
[during the 1980's] when we didn't have
agency fee. I think there is a danger for a
leadership of an organization to be
unaccountable because they get your
money anyway."

Despite strong opposition to the
"agency fee" from many rank-and-file
FEA members as well as the four former
union officers, Mr. Harvey and current
FEA bosses will retain their forced-dues
privileges for now.

At a December 14 meeting, roughly
260 FEA members, constituting well
under 30% of school employees subject
to the FEA hierarchy's monopoly-
bargaining control, voted to retain the
agency fee.

This meeting was attended by fewer
than half of FEA-"represented" school
employees. Under normal procedural
rules, there was not even a quorum
present. But FEA rules dictate this vote
will give FEA and NEA-Alaska bosses
"license to do exactly what they have
been doing," lamented Ms. Aune.

National Right to Work Committee
President Mark Mix commented: "For
decades, Committee members have
known that forced union dues, sometimes
euphemistically called 'agency fees,' are a
blank check for union bosses who are
unresponsive to workers' concerns.

"But it's always heartening when
current or former union officials
themselves recognize this is the case.

"Clearly, the Right to Work is not
'antiunion,' but rather a basic civil liberty.
That's why Committee members are
fighting to ensure it is protected by the
laws of all 50 states as well as by federal
law."
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The Right to Work principle really
does appeal to people of every
conceivable kind.

Fresh examples of just how popular
this principle is are the three most recent
past presidents, along with a past vice
president, of the Fairbanks, Alaska,
affiliate of the mammoth National
Education Association (NEA) teacher
union.

Late last year, past Fairbanks
Education Association (FEA) Presidents
Beth Aune, Mary Cofer and Jeff Walters
and past Vice President Nathan Jones
fought to get the so-called "agency fee,"
more accurately labeled as forced dues,
removed from the union contract in the
Fairbanks North Star Borough School
District.

The forced-dues provision means that
Fairbanks teachers, like millions of other
teachers and school employees who aren't
protected by a state Right to Work law,
must be fired if they refuse either to join
or pay "fees" to the FEA.

Alaska Teacher Union Bosses
Allegedly Threatened Union
Staff During Labor Dispute

Roughly two-thirds of the forced dues
and "fees" collected by FEA union
officials go to NEA-Alaska, the statewide
NEA affiliate.

Ms. Aune, Ms. Cofer, Mr. Walters, and
Mr. Jones all came to support teachers'
Right to Work partly because NEA-
Alaska bosses have over the past few

years spent a substantial percentage of
their confiscated funds defending NEA-
Alaska bosses from a harassment suit
filed by former union staffers.

According to the lawsuit, NEA-Alaska
bosses threatened to cut off union staffers'
health insurance during a labor dispute.

Teacher union officer Tom Harvey,
now executive director, allegedly warned
staff they would suffer reprisals, boasting
to them that another NEA-Alaska boss
"knows all about revenge." 

Ms. Cofer suspects that NEA-Alaska
hiked the forced dues-funded assessments
it collects from local affiliates in 2003 to
cover the cost of the lawsuit.

According to an article published in

Former Teacher Union Chiefs Favor Right to Work
Local 'Was Healthiest . . . When We Didn't Have [Forced Dues]'
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Alaska-NEA boss Tom Harvey
allegedly boasted that a fellow union
officer "knows all about revenge."

 



boss control over construction jobs and
Mob infiltration of the construction
industry are pervasive in New York City.

Under government-imposed forced
unionism, construction workers are
forced to accept union representation,
whether they personally want it or not,
and pay union dues or "fees" as a job
condition.

Forced Unionism Culpable For
'Almost Every Antisocial
Aspect of Labor Relations'

"Recent criminal investigations in
New York City have uncovered major
corruption schemes not just among
IUOE union bosses, but also among the
bosses of the roofers, laborers,
carpenters, and other construction
unions," noted National Right to Work
Committee Vice President Doug
Stafford.

"Pro-forced unionism federal and
state labor laws help corrupt union
bosses by denying rank-and-file
employees the power to punish union
corruption as soon as they see it by
resigning and withholding their dues.

"As labor-law scholar and former
unpaid union organizer Sylvester Petro
once said, the denial of the rights of
'individual workingmen' is the 'basic
cause of almost every antisocial aspect in
labor relations . . . .'

"That's one reason why the Committee
is fighting so hard to pass more state
Right to Work laws and a national Right
to Work law."
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How Business Gets Done in Big Labor's Domain
New York Union Czar, Accused of Mob Ties, Cops Plea to Bribery

cost of construction.
By pleading guilty, Mr. Maguire and

his cohorts avoided a trial in which
evidence of their close partnership with
the Mob could have been presented.

Witnesses were prepared to testify
that Mr. Maguire "routinely singled out
organized-crime associates and friends
for the top jobs at construction sites,"
reported Mr. Robbins. "Those pals never
worked a full shift, but instead kicked
back a portion of their no-show earnings
to Local 15 officials." 

Witnesses also told prosecutors IUOE
bosses committed theft and vandalism. 

Business agent Daniel Murphy
allegedly ordered a henchman to steal a
chainsaw, a generator, a chop saw, and
even a backhoe from construction sites.
The same henchman was also allegedly
ordered to disable water pumps at job
sites to punish a construction company
that had run afoul of union officials.

Did International Operating
Engineers Boss Sell Union
Vice Presidency For $80,000?

The profit opportunities for IUOE
bosses were so great, Mr. Maguire
reportedly paid international President
Frank Hanley $80,000 for the privilege
of becoming an international vice
president!

(A spokesman for Mr. Hanley told Mr.
Robbins the IUOE was unaware of this
allegation.)

Why would so many New York City
construction firms agree to fork over
bribes to union bosses and give "no
show" jobs to mobsters at Big Labor's
behest?

One law enforcement source cited by
Mr. Robbins tersely commented:
"[T]here has existed a general acceptance
by contractors that this was a mobbed-up
union and there wasn't much you could
do about it."

It is no coincidence that both union-

Back in the 1930's, brassy Mayor
Fiorello LaGuardia boasted that his aim
was to make New York City a "100%
union town." In the construction sector,
Mr. LaGuardia and other union-label
local and state politicians virtually
reached this goal.

The LaGuardia legacy of pervasive
forced unionism in the building trades
lives on today -- and Tommy Maguire
was for nearly three decades a kind of
personification of that legacy.

Mobsters Allegedly Got
'No Show' Construction Jobs 

Village Voice reporter Tom Robbins
recently noted that since the mid-
seventies "there hasn't been a big
construction job in [New York City]
where Tommy Maguire, leader of the
Operating Engineers union, wasn't
present for the photo op."

As president of International Union of
Operating Engineers (IUOE) Local 15,
Mr. Robbins went on to explain, Mr.
Maguire called the shots for "6000
engineers who run the city's cranes,
backhoes, bulldozers, and hoists" until
his resignation in 2003.

Mr. Maguire was also consulted by
"every building construction advisory
panel" created in New York City. As the
head of Local 15, he spent much of his
time hobnobbing with "senators, mayors,
and governors."

Tommy Maguire's favored politicians,
who raked in hundreds of thousands of
dollars in reported IUOE PAC
contributions alone, always pretended
that handing him monopoly power over
construction jobs was in workers' best
interest.

But now it's plain to all that was a lie.
Last November, Mr. Maguire and three
other New York City IUOE officers
admitted that since 1989 they have taken
bribes from contractors in a scheme that
has fueled huge increases in the local

Committee Vice President Doug
Stafford: Forced-unionism labor laws
are corrupt union bosses' best friends.

'[T]here has existed a general acceptance
by contractors that this was a mobbed-up
union and there wasn't much you could do
about it.'
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in August.
Furthermore, the Committee paid,

and SEIU Local 1984 officials have
accepted, $200 for the Committee's use
of the photo.

In the future, the Committee may
"very well reproduce reasonable
portions of SEIU Local 1984 material
for purposes of comment, criticism,
news reporting, and other purposes
allowed under the 'fair use' doctrine,"
said Mr. Greer. 

"However, the Committee promises
to refrain from unauthorized use of any
published materials prepared by SEIU
Local 1984, except to the extent that
such use is considered 'fair use' under
applicable law.

"The Committee will not give up its
'fair use' rights."

In its April 2004 story reporting on
the New Hampshire state Senate's
craven vote to send a Right to Work
measure to "interim study," the National
Right to Work Newsletter made use,
without first receiving permission, of a
photo taken by a union official.

The photo showed a pro-Right to
Work witness at a March 2004 New
Hampshire Senate hearing.

Four months later, the photographer
in question, John W. Corrigan of Service
Employees International Union (SEIU)
Local 1984 in Concord, N.H., and SEIU
Local 1984 President Paul Stokes sent a
letter of complaint to Newsletter Editor
Stan Greer.

Mr. Corrigan and Mr. Stokes
demanded that the Committee make
restitution for the use of the photograph,

which had first appeared on the union's
public Internet web site, in several
ways, including sending a check for
$5000 to SEIU Local 1984.

Committee officers believed then and
continue to believe that the Committee
Newsletter,  as a nonprofit ,
noncommercial and educational
publication, had a legal right to
download the photo and to republish it. 

The Newsletter's use of the photo
was and remains, in the Committee's
opinion, for "fair use" news reporting
protected by the U.S. Copyright Act.

However, Newsletter Editor Stan
Greer and the Committee did apologize
for the use of the union photo and for
any hurt i ts appearance in the
Newsletter caused. The photo was
removed from the Committee's web site

Committee, Union Officials Resolve One Dispute
Editor Apologizes For Use of Union Photo in April 2004 Newsletter

Please send me a brochure about the Committee Media Monitor program.

NAME

STREET ADDRESS

CITY STATE ZIP

Return to: Membership Department, NRTWC

8001 Braddock Road

Springfield, VA 22160

Wanted Now: 'Media Monitor' Volunteers
Can you help fight forced unionism

by acting as the National Right to Work
Committee's eyes and ears in your
community?

Just by taking an extra moment to clip
out news articles concerning Big Labor,
you can help keep your Committee on
top of the latest developments and save
thousands of dollars annually that would
otherwise be spent on a commercial
clipping service.

You will be joining a corps of
supporters from every state and every
walk of life. Hundreds of these
volunteers support the Right to Work
cause by acting as Media Monitors and
by sending in articles as frequently as
every week.

Help Expose Big Labor

By forwarding noteworthy articles to
Committee headquarters, Media
Monitors provide information that helps
the Committee formulate strategy and
mobilize to defend worker liberty.

This timely material from local
newspapers helps the Committee
document for state and federal
lawmakers -- and the public -- the
widespread use of union-thug violence
and harassment to enforce compulsory-
unionism power.

With thousands of local newspapers

published in 50 states, many of the
valuable clippings your Committee
receives from Media Monitors would
otherwise go unnoticed and therefore
unattended.

"I am very thankful for the dedicated
Media Monitors already hard at work,"
said Committee President Mark Mix.
"But we need to duplicate this success in
other communities throughout America.

"This is just one of many ways to

support the cause.
"Some members can only afford

moderate financial support, but are able
to donate their time as Media Monitors.

"Others can't spare the time, but can
do more financially. All forms of support
are needed . . . and greatly appreciated."

For more information on the Media
Monitor Program, please visit
www.nrtwc.org/mediamonitor.php3 or
complete and return the form below.
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Big Labor's 'Brezhnev Doctrine' Refuted
Historic Rollback of Union-Boss Special Privilege Wins Applause

monopoly bargaining, once imposed,
can't  be reversed has already been
deflated.

In December 2003, just-elected
Kentucky Gov. Ernie Fletcher (R), who
as a U.S. House member from 1999 to
2003 was a cosponsor of the National
Right to Work Act, rescinded a
monopoly-bargaining order his
predecessor had imposed on thousands of
public employees in the Bluegrass State.

And in Indiana this year, incoming
Gov. Mitch Daniels (R) has an
opportunity to reverse an entrenched
monopoly-bargaining policy instituted 14
years ago by then-Gov. Evan Bayh (D),
now a union boss-"friendly" U.S. senator.

"Over the past year, Right to Work
supporters in Kentucky and now
Missouri have demonstrated that Big
Labor's monopoly-bargaining victories
can be fleeting," said Matthew Leen, vice
president of the National Right to Work
Committee.

"I especially commend the Committee
members in these two states for the hard
work they did to persuade candidates like
Matt Blunt and Ernie Fletcher to take
uncompromising stands against
monopoly bargaining.

"Now I urge our members and other
freedom-loving citizens in Indiana and
other states to keep up the pressure on
their politicians to follow suit."

History rejected Leonid Brezhnev's
theory that all communist victories
were permanent. Now Missouri and

Kentucky have proven Big Labor's
monopoly-bargaining victories don't
have to be permanent, either.

In late 1968, Leonid Brezhnev
concocted his so-called "Brezhnev
Doctrine" as a rationalization for his
recent invasion of Czechoslovakia and
the installation of a new Soviet puppet
regime in its capital, Prague.

Recalling with rage that year 's
"Prague Spring," during which freedom
of speech and assembly were briefly
restored in a country that had gone
communist 20 years earlier, the Soviet
dictator blustered: The "gains of
socialism" are "irreversible."

For decades, Big Labor bosses in
America have had a parallel doctrine
regarding union monopoly bargaining in
state and local public employment: Once
a state authorizes it, it's irreversible.

But fortunately for freedom-loving
public employees and taxpaying
businesses and families, Big Labor's
"Brezhnev Doctrine" of monopoly
bargaining is poised to suffer a major
blow in Missouri this month and may
also get pummeled in Indiana.

Under the labor laws of more than 30
states, government union officials are
handed monopoly power to bargain over
public employees' wages, benefits and
working conditions.

Even public employees who choose
not to join a union must work under
contract terms negotiated by union
bosses, or quit their jobs.

Individual Worker's Freedom
Trampled by Union Monopoly

Independent-minded employees are
stripped of any freedom to negotiate
with employers on their own behalf.

Support for Big Labor monopoly
control over public employees became
state policy in Missouri in June 2001,
when union-label Gov. Bob Holden (D)
signed an anti-Right to Work executive
order covering Corrections, Social
Services, and other state agencies.

Under the Holden edict, 30,000 state
employees, including nearly 15,000 who
had previously chosen not to join any
union, have been forced to accept union
monopoly bargaining in order to keep
their jobs. 

Government union bosses have also
sought to use the Holden edict to force
union nonmembers to fork over union
"fees," or be fired from their jobs.

But the National Right to Work

Committee, its Missouri members, and
the Sedalia, Mo.-based group
Missourians for Right to Work began
fighting to get the order overturned
almost as soon as it was issued.

Assisted by the National Committee,
the Missouri Right to Work group
mobilized tens of thousands of freedom-
loving citizens to lobby legislative
candidates in 2002.

Clearly having gotten the message,
both the Missouri House of Rep-
resentatives and the state Senate voted
in 2003 and in 2004 to restore public
employees' Right to Work.

However, Big Labor Gov. Holden
twice vetoed the Right to Work.

"Show Me" State Right to Work
advocates didn't give up. In 2004, they
convinced GOP gubernatorial nominee
Matt Blunt to pledge, if elected, to
rescind the entire Holden edict.

Missouri, Kentucky Are
Models For Other States

Mr. Blunt went on to capture the
governorship, 51% to 47%. He now
declares he will keep his promise within
a day after taking office January 10.

In December, government union
bosses threatened to sue to preserve
their forced-unionism powers. But the
union hierarchy's pretense that

           


