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Right to Work, Big Labor Battle Over Congress

Federal Survey Program Gearing Up to Document Candidate Positions

The stakes for Right to Work in this
year's federal campaigns couldn't be
higher.

At press time, President George W.
Bush and presidential challenger John
Kerry (the union-label junior senator
from Massachusetts) are running neck-
and-neck in the polls.

Mr. Bush has publicly said he is
willing to sign a nationa Right to Work
law banning forced union dues and "fees"
in all 50 states -- as soon as Congress
sends one to his desk.

In contrast, Mr. Kerry virulently
opposes a national Right to Work law.

And he also supports a host of Big
Labor power grabs that would make it
even easier for union bosses to corral
employees into unwanted unions.

'Open' Senate Seats
Represent Opportunities For
Pro-Right to Work Citizens

With the presidential race far too close
to call, Right to Work supporters must be
prepared for either a Bush or a Kerry
victory.

One way or the other, the full
significance of the presidential race's
outcome will depend on the results of a
few key congressional races.

Even if Mr. Bush is reelected, unless
Right to Work forces make significant
gains in both chambers of Congress
passing a national Right to Work law will
continue to be an uphill battle.

On the other hand, if Right to Work
alies can pick up a net of at least four
Senate seats, then the National Right to
Work Committee will be in a fairly
strong position to block pro-forced
unionism legislation even if Mr. Kerry
prevails.

"In a number of Right to Work states
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The Survey '04 can help ensure the
senators elected to replace (from top
left, clockwise) retiring Sens. John

Breaux, Bob Graham, Ernest Hallings,
and Ben Nighthorse Campbell will
support Right to Work 100%.

and in Colorado, where a formidable
grass-roots campaign to pass a Right to
Work law has sprouted up over the past
decade, Big Labor senators are retiring

this year," noted Committee President
Mark Mix.

See Survey next page



Survey: Right to Work's Linchpin

Continued from page 1

"These open Senate seats represent
opportunities for pro-Right to Work
citizens."

Right to Work Advocates
Also Seek House Gains

According to the latest polls, Senate
candidates who are on the record in favor
of Right to Work are now either ahead or
have avery credible chance of winning in
Right to Work Florida, Georgia,
Louisiana, North Carolina, and South
Carolina.

The victors in these races will replace
Big Labor Sens. Bob Graham (D-Fla),
John Breaux (D-La.)), John Edwards (D-
N.C.), and Ernest Hollings (D-S.C.).

Also to be replaced is Sen. Zell Miller
(D-Ga.), whose recent record on the
Right to Work issue has been mixed.

Furthermore, either of the two pro-
Right to Work candidates facing off in
Colorado's August 10 GOP primary is
expected to hold his own in the fal race
for the seat now held by retiring union
boss-appeasing Republican Ben
Nighthorse Campbell.

In addition to their focus on the six
just-mentioned open Senate seats, Right
to Work supporters are also trying to
highlight the forced-unionism issue in
South Dakota, where Big Labor
Democratic Minority Leader Tom
Daschle faces a tough reelection battle.

Meanwhile, only one Senate seat
currently held by a consistent Right to
Work supporter (retiring Oklahoma
Republican Don Nickles) now appears to
be up for grabsin November.

The composition of roughly 50
competitive and potentially competitive

races in the U.S. House indicates net
Right to Work gains are also likely in the
lower chamber.

But to capitalize on its various
opportunities this year, the National Right
to Work Committee must first
successfully implement its federal Survey
'04 program.

Right now the Committee is, as a part
of this program, mobilizing millions of
freedom-loving Americans to lobby their
federal candidates.

Politicians L isten Better
When Election Day Is
Coming Fast Upon Them

These citizens will help the
Committee raise the pressure on dozens
of targeted candidates to pledge that, if
they win on Election Day, they will
support Right to Work 100% during their
upcoming term in office.

This October, the Committee will
inform millions of pro-Right to Work
citizens, through mailings and newspaper
ads, about how their candidates have
responded.

The Federal Survey '04 is the linchpin
of the Committee's ongoing efforts to
promote the Right to Work in Congress.

Experience shows that candidates are
much more likely to heed the vast
majority of Americans who support Right
to Work and pledge across-the-board
opposition to forced unionism in the
months and weeks leading up to Election
Day -- not after they are safely elected or
reel ected.

And Big Labor candidates who
stubbornly spurn pleas from pro-Right to
Work citizens to change their position
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Big Labor Senate Minority Leade
Tom Daschle (D-S.D.) faces a tough re-
election campaign thisfall.

have often gone down to defeat as a
conseguence.

Union Bosses Already Gloating
About What a President
Kerry Would Do For Them

"Union bosses are already gloating
about what a President Kerry could do for
them," said Mr. Mix.

"They expect him to sign Sen. Ted
Kennedy's [D-Mass.] so-called 'card-
check' bill, which would dictate that the
only employee views to count during
union organizing drives would be those
employees express while being
monitored by union bosses.

"If passed into law, this scheme could
force millions of workers to accept an
unwanted union as their 'exclusive'
bargaining agent in contract negotiations.

"Union bosses also expect Mr. Kerry
to sign legislation mandating union
monopoly bargaining over state and local
public-saf ety workers nationwide.

"Since no one can say for sure how the
presidential race will turn out, it's
absolutely critical that Right to Work
advocates gain enough strength in
Congress to ensure that we can stop both
of these schemes.

"And these same gains will bring us
much closer to enacting a national Right
to Work law if President Bush is
reelected thisfall.

"With members' loyal and generous
help, I'm confident that after the Survey
'04 the Committee will be prepared both
to stop Big Labor power grabs and to
expand Right to Work protections, at
least incrementally, in 2005." &
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Right to Work in "Walter ReutherLand'?

Poll Shows 3-2 Majority of Michigan Voters Back Forced-Dues Ban

Walter Reuther must be spinning in his
grave.

For decades, this United Auto Workers
(UAW) union czar and self-styled
"architect of the future" was a dominant
force in Michigan palitics.

And no influential politician in the
state dared question the legal privilege of
Mr. Reuther and other Big Labor bosses
to get workers fired if they refused to fork
over compulsory union dues, which he
bluntly labeled as "taxes."

In  Michigan, establishment
Republicans like Govs. George Romney
and William Milliken as well as union-
label Democrat politicians pledged their
fealty to forced unionism.

However, as a new poll reconfirms,
the Right to Work principle has enjoyed
the support of most Michigan citizens for
many years.

And as Michigan's economy
continues, despite numerous "pro-
business' initiatives undertaken since the
early nineties, to stagger under the burden
of compulsory unionism, several
prominent figures in Michigan politics
are beginning to advocate enactment of a
state Right to Work law.

Young People Entering
The Workforce Have
To Leave the State

Forced-unionism Michigan's economic
problems are manifold, but one single
statistic is especialy indicative of where
the state is headed:

Between 1982 and 2002, according to
the U.S. Census Bureau, the share of
Americans aged 25-34 who live in
Michigan plummeted from 4.0% to 3.3%.

And the hemorrhaging of young
employees and entrepreneurs, as well as
their family members and other citizens,
is continuing in the new millennium.

Between April 1, 2000 and July 1,
2003, Michigan lost an additional 78,000
citizens as a result of net out-migration to
other states.

Significantly, the six states suffering
from even worse domestic out-migration
than Michigan during this period also
have both private- and public-sector
compulsory unionism.

But the seven states enjoying the
greatest net in-migration of people from
other states all have Right to Work laws.

(See the table above for details.)

Population Gainers

Florida*.......... 540,529
Arizona* ......... 194,704
Nevada* ......... 146,688
Georgia* ......... 140,009
North Carolina* ... 107,641
Texas*........... 106,964
Virginia* ......... 77,716

Right to Work states are asterisked.

Source: Population Division, U.S. Census Bureau.

Biggest Gainers and Losers From
Domestic Migration, 2000-2003

Figures denote net migration from other states between April 1, 2000 and July 1, 2003.

Population Losers

New York ..... -551,672
California ..... -277,188
lllinois ........ -238,404
Ohio ......... -103,400
Massachusetts . . —102,905
New Jersey ... -92,699
Michigan ...... -78,251

States enjoying the greatest net in-
migration of people from other states
all have Right to Work laws. But

neither Michigan nor any of the other
states suffering the worst out-
migration has such alaw.

"As much as they might want to claim
the status quo in Michigan is fine, union
bosses and their apologists can't conceal
the fact that huge numbers of young
people entering the work force have to
leave the state,” noted Mark Mix,
president of the National Right to Work
Committee.

"The forced-unionism status quo isn't
fine.

"And within the not-too-distant future
Michigan politicians who refuse to deal
with the problem will learn their careers
arein jeopardy," he predicted.

"Michigan Citizens Want
To Have This Discussion'

The respected Michigan polling firm
EPIC/MRA conducted a statewide survey
on the Right to Work issue in June after
state Republican Party Chairwoman
Betsy DeVos had kicked off a furor by
acknowledging the obvious: "States with
Right to Work environments have an
advantage in attracting new jobs."

The survey results show that,
apparently dismissing Big Labor
politicians' histrionic denunciations of
Mrs. DeVos's truism, a 53% to 35%
majority of Michigan voters agree with
her support for a state Right to Work law.

Support increased to 57% to 34%
when respondents were given more
information about the issue.

"Because most Michiganders have no
personal experience with Right to Work
laws and how they operate, but are
familiar with union propaganda claims
against such laws, Right to Work support
is dtill significantly below the national
average," said Mr. Mix.

"Nationwide, regular voters support
Right to Work by an overwhelming 79%
to 19% margin, according to a Research
2000 survey conducted earlier this year by
veteran Maryland-based pollster Del Ali.

"Michigan union bosses may derive
some comfort in the fact that Wolverine
State voters support Right to Work by
‘only' a 3-2 mgjority, instead of a 4-1
majority. However, the state's trend is
clearly not in Big Labor's favor."

Demonstrating that union-boss
appeasers are no longer consistently
calling the shots in the Michigan GOP,
state party spokesman Matt Davis backed
up Mrs. DeVos in a statement responding
to the publication of the EPIC/MRA poll.

"It's important to have a mature
discussion of Michigan's future and its
competitiveness,” said Mr. Daniels.

"This [poll] indicates that Michigan
citizens want to have this discussion.” &
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'Purple Army' Conscripts Descend on Harrisburg
Pennsylvania Field Hearing Plugs Card-Check Forced Unionism Bill

In written testimony submitted to U.S.
Sen. Arlen Specter's (R-Pa.) labor
appropriations subcommittee last month,
Service Employees International Union
(SEIU) boss Eileen Connelly boasted
about the recent victories she and her
cohorts have chalked up through "card
check"organizing.

Ms. Connelly, executive director of the
SEIU's Pennsylvania affiliate, was
especially ebullient regarding a recent deal
between the SEIU hierarchy and Beverly
Enterprises, a major nursing-home
company.

Because of this ded, just since January
SEIU bosses have successfully used card
checks to acquire monopoly power to
negotiate employee pay, benefits, and work
rules at three Beverly homes.

Card-check organizing empowers union
officials to force a business's employees to
accept a union as their "exclusive"
bargaining agent solely through the
acquisition of signed union authorization
cards.

Individual workers under the watchful
eyes of union organizers may be
intimidated into signing themselves, and
ultimately all their nonunion fellow
employees, over to union-boss control.

Kennedy/Miller Bill Would
M ake Card-Check Forced
Unionism Automatic

Coercive card-check organizing is
already afavorite Big Labor tactic, but isn't
mandated by federal law right now.

That's why SEIU and other union
bosses want to change the law. Mr. Specter,
who has frequently supported forced-
unionism power grabs, invited severa Big
Labor militants to testify in favor of
mandatory card checks at a July 16 field
hearing in Harrisburg, Pa

Mouthpieces for the SEIU and the
United Steelworkers of America (USWA)
union demanded that Congress enact the

Card-Check Forced Unionism Bill
(S.1925/H.R.3619), which would make
card-check organizing automatic. Big
Labor bosses would no longer need to
browbeat employersinto acquiescing to it.

As a leading practitioner of card-check
organizing, the SEIU hierarchy has
become a top advocate for
S.1925/H.R.3619.

For the Specter hearing, Pennsylvania
SEIU bosses herded into busses large
numbers of rank-and-file hospital orderlies,
janitors, security guards, and other workers
under SEIU monopoly control, dressed
them inidentica purple T-shirts, and posed
them for photo ops showing "mass"
support for Kennedy/Miller.

Monopolistic Unionism Not
In Workers' Best I nterest

"Few adult American employees,
regardless of whether they are janitors or
security guards or steelworkers or teachers,
aspire to be part of a'purple army' like the
SEIU's" said Mark Mix, president of the
National Right to Work Committee.

"But the objectives of the SEIU
hierarchy sharply differ from those of most
workers. And you don't have to take my
word for that.

"Last year, veteran pro-forced unionism
journalist JoAnn Wypijewski spoke with a
number of SEIU officers while preparing
an article for the socialist magazine
Counterpunch. Apparently believing her to
be a'friend,’ they were painfully frank.

"As Ms. Wypijewski wrote: 'Some
SEIU staff say straight up, "Thisisn't a
workers organization. If it was left to the
workers there wouldn't be an
organization.""

"It is precisdy because the SEIU is not
a 'workers' organization' that the SEIU
brass felt free to cut its recent top down-
organizing deal with the for-profit firm
Tenet Healthcare Services.

"A four-year contract was signed before

'Thisisn't aworkers organization. If it was
left to the workerstherewouldn't be an

organization.'

-- Unnamed SEIU staffers quoted by pro-forced
unionism jour nalist Joann Wypijewski

Right to Work President Mark Mix:
"We will do everything necessary to
defeat the card-check scheme.”

any Tenet employees got a chance to vote
on whether or not they wanted a union!

"Other signs that the SEIU is not a
‘workers' organization' include the union
hierarchy's recent announcement it would
spend $65 million, mostly dues and ‘fees
workers are forced to pay as a job
condition, on partisan politics this year.

"Polls of unionized workers
congistently show that, regardless of their
political leanings, they overwhelmingly
believe granting or refusing to grant
financial support for a candidate should be
aworker's personal decision.

"The SEIU is a prominent example of
why monopolistic unionism is not in
workers best interest.”

Right to Work Leads Charge
Againgt Card-Check Scheme

To prevent millions of additional
workers from being corralled into unions
they don't want, Right to Work proponents
are leading the fight against
S.1925/H.R.3619.

At the Specter hearing, Right to Work
attorney Glenn Taubman and one of his
current clients, Ohio factory worker
Clarice Atherhalt, debunked the Big Labor
misinformation about thisbill.

And over the past few months letters,
postcards, and phone calls from Right to
Work Committee members have helped
fortify congressional opposition to the
Kennedy/Miller Bill. "We will do
everything necessary to defeat the card-
check scheme,” concluded Mr. Mix. &
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New Analysis Demystifies 'Top-Down' Organizing
Most Apt Label For Big Labor Tactic Is'Cram-Down Unionism'

Over the past quarter-century, union
organizing drives have more and more
frequently adopted the "top-down," or
"cram-down unionism," approach.

Through actual or threatened litigation,
accusations of regulatory violations,
negative PR campaigns, and other types of
pressure, union bosses browbeat the
company into helping organize the
employees.

It is then up to the captive company to
convey the message to independent-
minded employees that al resistance to
unionization will be futile.

Union organizer Joe Crump once aptly
summed up the cram-down strategy in an
influential labor-journal article:

"Employees are complex and
unpredictable. Employers are simple and
predictable.

"QOrganize employers, not employees.”

TermsLike'Card Check'
And 'Neutrality' Designed
To Conceal the Truth

Recognizing that Mr. Crump's
frankness is not politically palatable,
union propagandists now use terms like
"card check"” and "neutrality,” whose
contextual meanings are obscure to most
Americans, as code words for cram-down
organizing.

But a new fact sheet written and
distributed by the National Right to Work
Committee is now helping to clear the fog.

Since its publication last month,
Committee representatives have used this
fact sheet -- "Big Labor 'Card-Check’
Schemes Rife With Abuses,"
www.nrtwc.org/content.php37d=275 -- to
brief members of Congress and reporters
on several legislative proposals, some to
expand top-down organizing, and some to
restrict it.

As the fact sheet explains, card checks
empower union bosses to force a
business's employees to accept a union as
their monopoly-bargaining agent solely
through the acquisition of signed union
authorization cards from 50% plus one of
the employeesin a"bargaining unit."

Big Labor propaganda brazenly
assumes this constitutes adequate proof of
majority support for unionization.

But even jurists and labor-policy
experts who zealoudy defend Big Labor's
prerogative to forcibly unionize
employees through card checks have long

flloard elections

are the preferred
means of
establishing
whether a union
has the support
of a majority of
the employees in
a bargaining

Qmit'"

Regarding union
decertification
efforts, AFL-CIO

bosses say:

The Two Faces of the
AFL-CIO Hierarchy

"Majority
verification
through
[card-check],
authorizations
is more

Regarding union
certification
efforts, AFL-CIO
bosses say:

When AFL-CIO bosses aim to
maintain  monopoly-bargaining
privileges, they support secret ballots;

when their aim is to procure monopoly
power, they oppose secret ballots.
Theirsisnot a principled position.

known that's not so.

For example, Justice Potter Stewart
dissented from the U.S. Supreme Court's
1974 Linden Lumber decision, which
found that a law-abiding employer cannot
be forced to recognize a union as
employees’ monopoly-bargaining agent
based on signed cards alone.

In a footnote to his dissent, however,
Justice Stewart admitted:

"Given the possibility of undue peer
pressure or even coercion in persona card
solicitation . . ., ahigher level of objective
dependability might be obtained by
requiring a greater show of support than a
bare majority."

Big Labor Advocacy of Card
Checks a Clear Case of
Expediency Over Principle

The union hierarchy's advocacy of card
checks is obviously a matter of
expediency, not principle.

In 1998, AFL-CIO bosses themselves
told the National Labor Relations Board
(NLRB) that, when it comes to efforts to
remove a union's monopoly-bargaining
privileges, "Board elections are the
preferred means of establishing whether a
union has the support of a majority of
employees. .. ."

But in testimony before the U.S. House

this spring regarding union-boss efforts to
obtain monopoly-bargaining privileges,
AFL-CIO lawyer Nancy Schiffer insisted
that "Majority verification through [card-
check] authorizations is more democratic
than NLRB elections. . . ."

Similarly, AFL-CIO propaganda
praises employers who, under a so-called
"neutrality" agreement, hold mandatory
meetings for employees, during which
company representatives tell workers of
the firm's support for unionization.

At the same time, AFL-CIO
spokesmen claim that employers who
hold meetings that provide employees
with information that may sway them to
vote against unionization are illicitly
interfering with employees' decision
making!

"The bottom line is, union bosses think
it should be even easier for them to obtain
monopoly power to negotiate wages,
benefits, and working conditions for
union members and nonmembers alike,"
said Committee Vice President Matthew
Leen.

"That's what so-called 'card checks
and 'neutrality’ deals are all about.

"In contrast, any genuine labor-law
reform must recognize the fact that the
right to join or support a union and the
right not to do so deserve equal protection

under the law." &
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Hotel Union Bosses 5, California Taxpayers O

Big Labor-'Friendly' Tribal Gambling Pacts Dismay 'Governator' Fans

During the fall 2003 campaign that
ended with California voters'
extraordinary recall of Big Labor Gov.
Gray Davis (D) and the election of
Arnold Schwarzenegger (R) as his
successor, the world-famous Hollywood
actor made a major issue of the Indian-
tribe gambling pacts Mr. Davis had
negotiated in 1999.

Mr. Davis had failed to stand up for
Cadlifornia taxpayers while cutting deals
with more than 60 tribes, charged Mr.
Schwarzenegger.

He vowed that as governor he would
renegotiate the pacts to ensure that tribes
that profit from their state-protected
monopoly on Nevada-style gambling in
California provide the government with
much more revenue in exchange for the
privilege.

Mr. Schwarzenegger's promise
resonated well with beleaguered citizens
who were being warned the state faced
possible bankruptcy, but didn't want to
see their already onerous state-and-local
tax burden get any heavier.

'Foisting " Card-Check" Forced
Unionism on Indian Tribes
Won't Benefit California’

This summer, Gov. Schwarzenegger
has begun to make good on his promise
to renegotiate the gambling pacts.

Unfortunately for taxpayers, looking
after their interests no longer seems a
primary objective in this renegotiation.

Apparently unwilling in this instance
to stand up to union-label legislative
leaders, the Schwarzenegger Admin-
istration has just negotiated five pacts
whose clear priority is helping Big Labor
secure "exclusive" bargaining privileges
at tribal casinos, not collecting more
revenue for the state.

The five tribes will pay the state an
estimated total of $150 million to $200
million a year, or 5% to 6.5% of their
estimated total revenue -- far less than the
15% share the Administration previously
said it planned to get.

At the same time, union officials,
primarily hotel union bosses, will gain
the power to force tribal casino
employees to accept a union as their
"exclusive" bargaining agent solely
through the acquisition of signed union
authorization cards.

The deal explicitly requires that tribes

Five tribal gambling pacts recently
signed by Gov. Arnold Schwarz-
enegger (R-Calif.) areterrific deals for

e

power-hungry union bosses, but offer
the state far less revenue than
expected.

consent to the forced unionization of
casino employees through "card check."

The five pacts will thus help union
organizers intimidate individual workers,
under the organizers watchful eyes, into
signing themselves, and ultimately all
their nonunion fellow employees, over to
Big Labor control.

"The governor's first gambling pacts
are a boon for hotel union bosses, but a
bust for taxpayers,” charged Mark Mix,
president of the National Right to Work
Committee.

"Foisting ‘card-check' forced unionism
on Indian tribes won't benefit ordinary
Cdlifornians in any way. This is exactly
the sort of special-interest deal that the
‘Governator' had promised would be
history once Gray Davis was gone."

Right to Work President
Urges California Governor
To Change Cour se Now

In an open letter mailed to Mr.
Schwarzenegger, California legislators,
and key media figures early this month,
Mr. Mix urged a change of course:

"Even before you gave your seal of
approval to ‘card-check’ forced unionism
in the first five tribal gambling pacts you
signed, Hotel Employees and Restaurant
Employees union officials had begun a
major drive to secure this objective," Mr.
Mix noted.

"According to a 2003 Los Angeles
Times report, union organizers are

allegedly repeatedly phoning employees,
trailing them home, and knocking at their
doors at al hours in order to wear them
down until they sign union cards.

"Such cards, Big Labor claims, render
any secret-ballot election unnecessary.

"Do you really consider this warped
vision of employee ‘free choice' fair for
casino employees, or any other group of
California employees for that matter?

"The National Right to Work
Committee and its 2.2 million members
have a completely different perspective.

"We oppose union monopoly
bargaining regardless of how it's
imposed, and support the individual
worker's freedom to decide whether to
have a union bargain his or her contract.

"But even many apologists for
monopoly bargaining admit it's wrong to
use an insecure, abuse-laden process like
the card check as a means of foisting
union monopoly control on workers.

"A number of the tribes with which
you have yet to renegotiate deals strongly
oppose card checks, and are ready to
offer the state substantially more revenue
if you drop your efforts to impose them.

"Committee members in California
and across the country urge you to accept
this sensible offer, which is clearly in
taxpayers best interest.”

Mr. Mix urged Committee membersin
Cdlifornia to cal the governor's office at
916-445-2841 and ask him to stop
promoting card-check forced unionism in
tribal casinos. ®

National Right to Work Newsletter — August 2004

THE HOLLAND SENTINEL



'I'm Angry About This. Thisls Crazy'

Teacher Union Bosses Bash 'Conversion Charter Enrage Parents

Today the Westminster Community
School in Buffalo, N.Y., is that rarest of
things: an inner-city public school
Success story.

Just 11 years ago, Westminster (then
known as School 68) was one of the
worst-performing schools in Buffalo.
Reading and math test scores were far
below average, while discipline and
truancy problems were high. Drug
dealers roamed the playground.

But under the leadership of current
principal Yvonne Minor-Ragan, the
school has completely turned around.
Test scores are now the best in the district
and rival those of many suburban
schools. Enrollment has increased 61%;
student retention rates have soared.

At arecent public hearing, parents
such as Latresa Cheek, who has two
children at Westminster, gushed about the
changes. "If you look at how far this
school has come, you'll see a vast
improvement. They got rid of the graffiti
and the drug activity, and now | fedl safe
having my kids there," said Ms. Cheek.

M & T Bank, based in western New
York, deserves much of the credit. The
bank and its employees have already
poured $10 million and countless
volunteer hours into efforts to help
teachers and students and refurbish the
school building.

Success Threatened by
Empire State's Teacher
Monopoly-Bargaining L aw

Unfortunately, Westminster's success
is threatened by New York's public-sector
monopoly-bargaining law, which hands
teacher union officials "exclusive" power
to negotiate with school boards over
employees' pay, benefits, and working
conditions.

Wielding this power, union bosses
have imposed restrictive seniority rules
determining which teachers get pink slips
when tight budgets require layoffs.

Because of these Big Labor-backed
rules, last year Westminster nearly lost
several bright, young teachers, while
timeservers with seniority didn't have to
worry abit.

Some teachers who have accumulated
ample seniority "should have been selling
doughnuts" instead, charges Westminster
parent Anza Keith, aformer cop.

Thanksto M & T Bank's massive

infusions of cash, so far Westminster
hasn't been severely harmed by the
monopoly bargaining-spawned seniority
rules.

But to protect the school's future, this
year School Superintendent Marion
Canedo, M & T Bank, and parents asked
the Buffalo Board of Education to allow
Westminster to become a district-
sponsored charter school starting this
September.

In June the board approved this
"conversion charter."

Assuming this change goes ahead,
under New York law Westminster
teachers' pay and benefits will still be
determined by the union boss-negotiated
contract, but Big Labor seniority rules
will no longer dictate layoff policies.

Union Don Demanded Board
Of Regents Regect Change
That Parents Had Backed

Teacher union boss Phil Rumore is
evidently terrified that Westminster may
set an example of how well all New York
schools could perform were they not
burdened by government-imposed
monopoly bargaining and all of its
attendant union work rules.

Mr. Rumore, chief of the Buffalo
Teachers Federation (BFT), an affiliate of
the 1.3 million-member American
Federation of Teachers union, even wrote
the state Board of Regents to demand that
it reject the change desired by
Westminster parents and approved by the
Buffalo Board of Education. (On July 21,
the Regents defied Mr. Rumore and
approved the plan.)

Mr. Rumore falsely claims the charter
conversion will cost the school district
money. But the district's own financial
people point out the agreement will
actually result in a net savings by as soon
as the 2005-2006 school year.

He also raises a red herring about the
building not being handicapped
accessible. But this never bothered him
when Westminster's teachers were fully
under the BFT hierarchy's control. And
construction to make the building
accessible to al kinds of students is now
underway.

Westminster parents aren't buying the
excuses made by Mr. Rumore and his
cohorts.

"What bothers me the most is that they

Special- ed teacher and parent Vicki
Baxter choked up with rage at the
Buffalo teacher union hierarchy.

[the BFT brass] say they're concerned for
kids, but they're not thinking about the
kids. They're thinking about themselves,"
said Margaret Parish, who has three
children at Westminster.

Vicki Baxter, a special-education
teacher as well as the parent of a
Westminster pupil, spoke even more
bluntly about union-boss opposition to
the conversion charter: "I'm angry about
this. Thisis crazy."

Only Genuine Solution Is
Monopoly-Bar gaining Repeal

"Phil Rumore's vicious attack on a
successful inner-city public school is a
compelling illustration of why the
National Right to Work Committee
lobbies against teacher monopoly-
bargaining laws," said Committee Vice
President Doug Stafford.

"Thanks largely to Committee
members determination and persistence,
today 16 states, including Colorado,
Arizona, Texas, Georgia, North Carolina
and Virginia, either do not authorize or
explicitly bar union monopoly bargaining
in public schools.

"Restoring personal freedom for
teachersin the 34 states that aready have
statutory monopoly bargaining will be an
uphill battle.

"But it is a necessary precondition for
the effective implementamion of any red
public-school reform.” &
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Monopoly Unionism Kills North Carolina Jobs
Will Union-Label Tarheel Politicians Now Help I ntensify the Harm?

In May 2003, high-ranking officials of
the Union of Needletrades, Industrial and
Textile Employees (UNITE/AFL-CIO)
held a celebratory press conference in
North Carolina.

UNITE bosses, including union
President Bruce Raynor, gleefully
announced that a potential sale of the
moribund Pillowtex Co. to Springs

Industries, America's largest
manufacturer of home fashions, had been
put on hold.

"We think the prospect of a national
battle with . . . UNITE was something
that Springs management does not want
to contemplate,” Mr. Raynor later
bragged to the Southern Textile News.

Why did Mr. Raynor and his cohorts,
who had won recognition as Pillowtex
employees "exclusive" bargaining agent
in contract negotiations in 1999 after a
bitter, decades-long battle, oppose
Springs potentially job-saving offer?

The UNITE bosses scuttled the deal
because it entailed the shutdown of
several Pillowtex plants in Kannapolis,
N.C., and the loss of roughly 4300 jobs.
However, as many as 1200 jobs in other
North Carolina towns, as well as up to
1000 jobs in other states and in Canada,
were dated to be saved.

Mr. Raynor claimed that other buyers
would step forward after the UNITE
hierarchy pushed Springs aside. But none
did.

On July 30, 2003, Pillowtex
announced that it would close 16 plants
in the U.S. and Canada as it entered
Chapter 11 bankruptcy. Well over 6000
workers, including 5500 in North
Carolinaalone, lost their jobs.

'They Really Shot Their
Workersin the Foot'

"They [UNITE bosses] really shot
their workers in the foot,” according to
Scott McNeil, a North Carolina
investment advisor who specializes in
working with troubled companies.

Pillowtex made towels, sheets, rugs,
blankets, pillows, and other home textiles
and marketed its products under several
prestigious brand names, including
Cannon, Fieldcrest, Royal Velvet and
Charisma.

As most National Right to Work
Committee members already know, the
U.S. textile industry is especially

vulnerable to overseas competition and
has been losing jobs for decades.

However, Big Labor bosses'
irresponsible actions clearly have made
matters worse. UNITE bosses' torpedoing
of the Springs purchase of Pillowtex --
which could have salvaged a third of the
failed firm's North American jobs -- is
but one example.

And the reason union officials wield
so much power to dictate the fate of
textile and other workers is the
monopoly-bargaining provisions in
federal labor law.

Even in Right to Work states like
North Carolina, federal law authorizes
union bosses to seek and obtain the
power to bargain over the wages,
benefits, and working conditions for all
the production employees in a business,
including union members and
nonmembers alike.

Without monopoly-bargaining power,
UNITE bosses could never have blocked
Springs attempted purchase of Pillowtex.

John Edwards Wantsto Make
It Easier For Big Labor
To Acquire Monopoly Power

John Edwards, the union-label senior
U.S. senator from North Carolina and
Democratic hominee for vice president,
publicly poses as a protector of Tarheel
State textile jobs and often bemoans the
demise of Pillowtex.

However, Mr. Edwards is also a

cosponsor of the Card-Check Forced
Unionism Bill (S.1925/H.R.3619),
authored by Sen. Ted Kennedy (D-Mass.)
and Congressman George Miller (D-
Cadlif.), which is openly designed to help
Big Labor gain monopoly-bargaining
power over millions of additional
workers.

And former Clinton White House
official Erskine Bowles, the Democratic
nominee to replace Mr. Edwards and
another self-declared textile-job defender,
refuses to say how he will vote on the
Card-Check Forced Unionism Bill if he
winsin November.

If S.1925/H.R.3619 becomes law, the
only employee views that will count
during union organizing drives will be
those they express while being monitored
by union officials. Secret-ballot votes
over unionization will be effectively
banned.

"John Edwards says he's all broken up
over the loss of Pillowtex jobs, but the
fact is he wants to give irresponsible
union bosses like Bruce Raynor even
more monopoly power," noted Right to
Work President Mark Mix.

"That would put millions of other jobs
at risk. | urge North Carolinians and other
Americans to call Sen. Edwards at 202-
224-3154 and ask him to withdraw his
support for the Kennedy/Miller Bill.

"Concerned North Carolinians should
also call the Erskine Bowles campaign at
919-834-7080 and request that he pledge
to oppose thishill." &

Despite union bosses' record of
wielding their monopoly power to
destroy Tarheel jobs, Sen. John

Edwards thinks they need more of it.
Does Senate candidate Erskine Bowles
(inset) agree?
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